


Organizational Overview:
Established in 2000, the Aboriginal Leadership Institute, Inc. (ALI) is a non-profit 

organization that em ploys an all Aboriginal staff and is run by a volunteer board of 

directors reflective of the diversity of Canada’s Aboriginal People.

ALI’s goal is to enhance leadership capacity in Canadian Aboriginal people and is 

com m itted to prom oting positive governance initiatives, thus, creating successful 

building blocks for the future in Aboriginal com m unities. The belief is that in order 

to achieve this, we m ust respect and prom ote the perspectives ofall com m unities.



Organizational Overview:
M illbrook Technologies is located in Nova Scotia and is owned bythe M illbrook 

First Nation. Specializing in the custom ization of advanced technologies, M illbrook 

Technologies has the ability to provide a wide range of services.

M illbrook Technologies is not your typical IT “solution provider”, they believe in 

strategic alliances and partnerships contributing their technology in the 

developm ent of an executable strategy to further the goals of your com pany, 

com m unity or organization.



Aboriginal Cultural Awareness

Introduction
Fully endorsed by the Assem bly of First Nations National Chief Phil Fontaine, the  

Aboriginal Cultural Aw areness training was designed specifically for non-

Aboriginal people who will be working and/or interacting with Aboriginal people. 

The goal of the course is to prepare a welcom ing workplace by elim inating m yth, 

m isconceptions and negative stereotyping regarding Aboriginal people. It 

introduces participants to the concept of cultural awareness and it presents 

participants with a view of Canadian history from  an Aboriginal perspective.



Reason to Invest in Online 
Cultural Awareness Training:

The training is an investm ent in your em ployees, your organization and will 

enhance your strategic positioning within your m arket place. The program ’s 

design and developm ent was coordinated by the Aboriginal Leadership 

Institute to deliver the absolute best online Aboriginal culture awareness 

program  on the m arket today.



Organizational  Benefits
Further enhance the Interpersonal skills of em ployees 

Respectful of each individual, preserves hum an dignity, honors personal privacy, and 
values individual differences as well as com m on characteristics;

Increase em ployee awareness of First Nations;

Practical tools to reduce cross-cultural m isunderstandings and encourage positive cross-
cultural working and custom er service relationships;

To understand where false assum ptions stem  from  so as to overcom e biases and 
prejudice;

Increase em ployee understanding of how diverse perspectives can im prove organizational 
perform ance;

Im prove workplace relations and;

Im proves service to First Nations custom ers.



Aboriginal Cultural Awareness 
Training Course
Unit One: The Importance of Culture and Cultural 
Awareness
Synopsis: This unit exam ines the concept of culture and the role culture plays in 

interactions between people.

Objectives: Upon com pletion of unit one, participants will be able to:

•Explain the concept of culture and describe the various characteristics of 
culture

•Identify the four com ponents of culture: values, norm s, sym bols and 
artifacts

•Understand why m iscom m unications and frustrations frequently occur 
during interactions between people from  differing cultural backgrounds



Unit One: The Importance of Culture and Cultural 
Awareness - continued

•Define cultural identity

•Define and differentiate between cultural awareness and culturalself 
awareness

•Recognize the im portance of cultural sensitivity and its role in developing 
cultural awareness

•Define and differentiate between prejudice and discrim ination

•Explain the role cultural awareness plays in reducing discrim ination



Unit Two: The Aboriginal Peoples of Canada

Synopsis: This unit identifies the three Aboriginal Peoples of Canada and differentiates 

between the three groups based on how they identify them selves and how they are 

identified by others.

Objectives: Upon com pletion of unit two, participants will be able to:

•Identify the three Aboriginal Peoples of Canada

•Know what groups are identified as First Nations

•Recognize the differences between First Nations, Inuit and M etis, based on 
geography, cultural diversity and access to rights and benefits under the Indian Act.

•Know the origin of the word “Indian”

•Define and differentiate between the term s Status Indian and Non Status Indian

•Understand what the term  Treaty Indian m eans and know how m any First Nations 
people are also Treaty Indians



Unit Three: Canadian History from an Aboriginal 
Perspective

Synopsis: This unit exam ines the history of the Aboriginal people in Canada from  an 

Aboriginal perspective.

Objectives: Upon com pletion of unit three, participants will be able to:

•Recognize the European bias that exists in Canadian history classroom s and 
the way this bias affects both Aboriginal and non-Aboriginal students

•Define and differentiate between “oral tradition”and “written tradition”

•Explain the difference between the Aboriginal and non-Aboriginal views of land 
ownership

•Describe North Am erican society before the arrival of the Europeans

•Describe the relationship between European explorers and tradersand 
Aboriginal people and the ways that early European contact affected 
Aboriginal Nations



Unit Three: Canadian History from an Aboriginal 
Perspective - continued

•Describe the relationship between European settlers and Aboriginal people

•Explain the issues and problem s associated with the early treaties

•Identify governm ent Assim ilation policies and explain the results of these 
policies on Aboriginal people

•Understand the long-term  effects of the Aboriginal Residential School 
experience on Aboriginal people and their com m unities

•Understand the purpose of the Indian Act, how it was im plem ented and its 
effects on Aboriginal  culture

•Explain the historical  significance of The W hite Paper



Unit Four: Present and Future Challenges for Aboriginal 
People

Synopsis: This unit discusses the im portant issues facing Aboriginal com m unities today and 

the issues that m ust be addressed in order to prepare Aboriginalyouth for a better future.

Objectives: Upon com pletion of unit four, participants will be able to:

•Define “self-governm ent”from  an Aboriginal perspective

•Recognize the im portance of “Land Claim s”to Aboriginal people

•Provide exam ples of positive developm ents in the fight to regain
Aboriginal autonom y

•Recognize that the Aboriginal population of Canada is increasing quickly



Unit Four: Present and Future Challenges for Aboriginal 
People - continued

•Know that the Aboriginal population is very young, when com pared to 
•non-Aboriginal Canadians

•Understand the future econom ic possibilities that will exist as a result of an 
increasing Aboriginal presence in the workforce

•Explain the obstacles facing Aboriginal youth

•Recognize the established link between cultural identity and decreased suicide 
risk am ong Aboriginal youth




