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In 2011 Cando continued on the path of revitalization and 

change. The implementation of our long-term strategic 

plan is underway. Unveiled at the 2011 Conference, the 

new Cando logo and our new slogan “Inspiring Success” 

are the most visible changes to the organization.  Beyond 

the new look however, Cando has been working diligently 

to provide more value to our membership. Additional 

workshops were offered and a review of our core compe-

tencies was undertaken in an effort to ensure that Cando 

training and certification remains relevant and accessible.   

This year’s conference was held in Richmond, BC, 

with the theme of “Nation Building through Economic 

Development”. Experience has shown that building a 

strong economy requires an integrated approach to eco-

nomic development. The foundation for long-term eco-

nomic success includes community management of lands, 

natural and human resources, governance and taxation. 

The 2011 conference provided a perfect venue to highlight 

each of these components of economic development as 

well as insight into national and international business 

opportunities. Best practices were shared by conference 

presenters and Economic Developer of the Year award 

nominees. This year’s conference host community was the 

Musqueam First Nation. The Musqueam were gracious 

hosts, they were open to sharing their culture and their 

economic development initiatives. Conference delegates 

were also able to view the burgeoning economic initia-

tives of the Tsawwassen First Nation. It was interesting 

to note that these two urban communities face some of 

the same challenges to economic development as many 

of our more rural communities.  It was terrific to see the 

Tsawwassen First Nation move ahead with large scale 

economic initiatives due to their recently signed treaty. 

Overall, the knowledge shared at the conference combined 

President’s

Our Mission
To build capacity which strengthens Aboriginal economies  
by providing programs and services
to Economic Development Officers.
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 with the tremendous networking opportunities for our membership 

made the conference the highlight of 2011.  Additional thanks are 

owed to the conference co-hosts, The Aboriginal Business Service 

Network and the Nicola Valley Institute of Technology. 

The lessons learned over the past year will provide long term ben-

efits to the organization and our membership. Cando members can 

take pride in this organization; we have adapted to the changing 

political and economic landscape and have become a stronger orga-

nization because of it.  

We look forward to next year. 

Paul Donald,

President

Our Vision
To be the leading authority on Aboriginal 
Community Economic Development.
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Reaching Out to the Community
Certification Process
Cando has certified over 304 EDOs across the country.  The Aboriginal 
Economic Developer Process certifies Economic Development Officers 
(EDOs) and other professionals working in the field of Aboriginal eco-
nomic development. Each year Cando strives to certify both the Technician 
(TAED) and Professional (PAED) Levels. Upon enrollment Cando assesses 
each individual and provides direction and advice. Applicants in the 
process may earn certification by various routes. Many are registered in 
one of Cando’s accredited institutions across the country and are simul-
taneously working towards a diploma, degree or MBA and their TAED 
Level Certification. Candidates are required to demonstrate competency 
in 16 core competency areas. This usually requires two years of study in 
a post-secondary institution and can lead to a Diploma, Degree and/or 
MBA Programs. Some candidates work full-time and find it more conve-
nient to study part-time. Candidates are also assessed for Prior Learning 
Assessment (PLA).  A variety of PLA tools are used to determine compe-
tency in a particular area.  All candidates are assessed individually. 

When TAED Level Certification has been achieved, candidates may apply 
for their PAED Level Certification.  Each candidate will be required to dem-
onstrate experience working in Economic Development and the comple-
tion of a case study or research paper in Economic Development.  The 
Certification Process works to equip EDOs with the knowledge and skills 
required to perform their duties effectively and efficiently. Cando can also 
certify a candidate through the PAED Grandparent Process, which requires 
an individual to demonstrate either 5+ years of experience supplemented 
by a relevant Degree or by 10+ years of experience working in the field of 
Aboriginal economic development. 

Cando is pleased to honor individuals committed to completing the 
Certification Process as well as those students who exhibit outstanding 
academic performance. 

Certification Graduates
In 2011, 46 individuals were presented with Cando TAED and PAED Level 
Certification. The recognition ceremony was held at the Annual National 
Conference & AGM in Richmond, British Columbia. The Cando Board of 
Directors, Staff, and members of the Standing Committee on Education & 
Research and Certification Sub-
Committee and Prior Learning 
Assessment Sub-Committee 
extend congratulations to the 
following graduates: 

Technician Aboriginal Economic Developer 
(TAED) Certification

From the province of British Columbia the following 
candidates received their TAED Level Certification 
from Cando through course by course match ups and 

through the prior learning assessment: Geraldine Solomon, Janice Alpine, 
and Vicki Manuel.

From the province of Saskatchewan the following candidates received their 
TAED Level Certification from Cando through course by course match 
ups and through the prior learning assessment: Kelly Fiddler and Devon 
Fiddler.

From the Northwest Territories, Mary Rose Casaway received her TAED 
Level Certification from Cando through the Business Administration 
Program from Aurora College.

From Nunavut the following candidates received their TAED Level 
Certification from Cando through the Management Studies Program 
Diploma from Nunavut Arctic College: Nichole Alagalak, Charlotte Hickes, 
Roxy Illnik, Kristy Kablutsiak and Adine Sandy.

From the province of Ontario the following candidates received their TAED 
Level Certification from Cando through the Community Economic and 
Social Development (CESD) Program Diploma from Algoma University: 
Mark Golombek, Andy Noel and Joanna Nahwegahbow. 

From the province of New Brunswick the following candidates received 
their TAED Level Certification from Cando through the First Nations 
Business Administration Program Diploma from Mi’kmaq-Maliseet 
Institute at the University of New Brunswick: Brennon Somerville, 
Nicholas Paul, Cecelia Paul. The following candidates received their TAED 
Level Certification from Cando through course by course match ups and 
through the prior learning assessment: Sacha LaBillois, Millicent Polchies,  
Anita Boyle and Gloria Rose Kryszko.

From the province of Nova Scotia, Dawn McEwan received her TAED Level 
Certification from Cando through course by course match ups and through 
the prior learning assessment.
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Professional Aboriginal Economic Developer 
(PAED) Certification

From the province of British Columbia the follow-
ing candidates received their PAED Grandparent 

Certification from Cando: Deb Biddiscombe, Nancy Murphy, Colin 
Doylend, Janice Parsey, Constance Leonard, Stephen Jimmie, Robert 
Corman, Cliff Fregin, and Jayne Fosbery.

From the province of Saskatchewan the following candidates received 
their PAED Grandparent Certification from Cando: Angie Desnomie and 
Kelly Fiddler.

From the province of Manitoba the following 
candidates received their PAED Grandparent 
Certification from Cando: Oredegbe Abayomi, 
Shawn Hnidy, Suzanne Barbeau-Bracegirdle, 
Jeff Provost, Borys Kruk, and Norma Spence.

From the province of Ontario the fol-
lowing candidates received their PAED 
Grandparent Certification from Cando: 
Zebulon Kenequanash, Robina Kitchemokman, 
Antonius Knijnenburg, Jason Neepin, Edmond 
Collins and Carole Delion.

From the province of New Brunswick the 
following candidates received their PAED 

Grandparent Certification from Cando: Victor Gionet, Jodi E. MacIntosh, 
James Ward, and Sonia Gagnon.  

From the province of Nova Scotia, Rose Julian received her PAED 
Grandparent Certification from Cando.

From the province of Newfoundland, Tracy Howse received her PAED 
Grandparent Certification from Cando.

Graduates of the Cando Certification Process work in a variety of positions 
related to Aboriginal Economic Development including: administration, 
economic development, accounting, finance, small business, or manage-
ment. 

Accreditation
Cando delivers the Aboriginal Economic 
Developer Certification Process through post-
secondary institutions which demonstrate that 
they can meet the content requirements and 
standards expected by the Cando Accreditation 
Process. Each applying institution is required 
to submit a self-study guided by Cando. This 
is followed by a site visit by two members rec-
ommended by the Standing Committee on 
Education & Research Chair. Once the site visit 
is completed, a final report is forwarded to the 
Standing Committee on Education & Research, 
who is responsible for coordinating, evaluating 
and finalizing the decision for accrediting the 
applying program. 

Currently, Cando works with ten accredited insti-
tutions. Ideally, Cando would like to see an 
accredited institution in each province and ter-
ritory. Cando is working towards offering more 
online courses with each educational institution 
to accommodate those candidates who work on 
a full-time basis. Our newest accredited institu-
tion is:

UNIVERSITY COLLEGE OF THE NORTH,
Accredited in 2011.

The University College of the North is an institu-
tion devoted to community and northern devel-
opment and reflects the Aboriginal reality and 
cultural diversity of northern Manitoba.  UCN is 
one of ten post-secondary institutions accredited 
by Cando to deliver TAED Level Certification.

Community Economic Development 
Diploma Program, accredited in 2011.
University College of the North
The Pas & Thompson, MB

University College of the North’s new Community 
Economic Development two-year diploma pro-
gram provides graduates with the knowledge 
and skills required for a range of employment 
and self-employment opportunities, including 
contributing to the health of the natural envi-

ronment, building on community resources and 
capacities, increasing community control and 
ownership, and stabilizing local and community 
economics.  For a complete list of courses, visit 
www.ucn.ca.

Upon successful completion of all program 
requirements, students will graduate with a 
Community Economic Development diploma. 
For those who choose to exit the program after 
successfully completing all the common courses 
in the first year, a certificate in Community 
Development may be obtained. 

Dr. Kathryn McNaughton, Vice-President, 
Academic & Research
P. 204. 677. 6392
F. 204.  677-6518
E. kmcnaughton@ucn.ca
www.ucn.ca

UCN is now added to the growing list of Cando’s 
accredited  institutions,  as follows:

 BC AB SK MB NT YT ON QC NS NB NU PEI NL Int’l
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ACCREDITATION (Cont’d)

Aboriginal Community 
Economic Development 
(ACED) Program, accredited 
in 2000.
Nicola Valley Institute of 
Technology
Merritt, BC 
Chelsea Vaughan, Community 
Education Department 
Coordinator 
P: (250) 378-3378 
E: cvaughan@nvit.bc.ca
www.nvit.bc.ca

NVIT offers the Aboriginal 
Community Economic (ACED) 
Diploma Program. Students have the 
option of attending classes full-time, 
part-time or can take course through 
online learning.

Community Economic & Social 
Development (CESD) Program, 
accredited in 2003.
Algoma University
Sault Ste. Marie, ON
Bonnie Gaikezheyongai, CESD 
Program Coordinator       
P: (705) 949-2301 x 4351
E: Bonnie.Gaikezheyongai@algo-
mau.ca
www.algomau.ca/cesd

Algoma University offers the 
Community Economic and Social 
Development (CESD) Diploma and 
Degree Programs. Students have the 
option of attending classes full-time, 
part-time or can take courses through 
Online Learning. 

Diploma in Management 
Studies-Concentration 
in Community Economic 
Development,
accredited in 2000.
Nunavut Arctic College, Kivalliq 
Campus
Rankin Inlet, NU
Noreen Russell, Senior Instructor
P: (867) 645-5500
E: Noreen.Russell@arcticcollege.ca 
www.arcticollege.ca

Nunavut Arctic College offers the 
Management Studies Diploma 
Program. Students have the option 
of attending class on a full-time basis 
only. 

First Nations Business 
Administration Certificate 
(FNBAC) Program, accredited 
in 2007.
University of New Brunswick - 
Mi’kmaq-Maliseet Institute
Fredericton, NB
Tina Nicholas Bernard, 
Coordinator, FNBAC
P: (506) 453-4840
E: tnichola@unb.ca
www.unb.ca/mmi

Mi’kmaq-Maliseet Institute at 
the University of New Brunswick 
offers the First Nations Business 
Administration Certificate Program. 
Students have the option of attend-
ing classes full-time, part-time or 
can take courses through Online 
Learning.

Business Administration 
Program, accredited in 2000.
Aurora College, Thebacha Campus
Fort Smith, NT
Margaret Dumkee, Program Head 
- Business Development
P: (867) 872-7521
E: MDumkee@auroracollege.nt.ca 
www.auroracollege.nt.ca 

Aurora College offers the Business 
Administration Diploma Program in 
Community Economic Development 
(CED). Students have the option of 
attending classes on a full-time basis 
only. 

Master of Business 
Administration in Community 
Economic Development (MBA 
CED), accredited in 1999.
Cape Breton University
Sydney, NS 
Anne Michele Chiasson, Program 
Coordinator
P: (902) 563-1664 
E: anne_chiasson@capebretonu.ca
www.capebretonu.ca/

Cape Breton University offers 
the Business Administration in 
Community Economic Development 
Diploma, Degree and Master’s 
Programs. Students have the option 
of attending classes full-time, part-
time or can take courses through 
Distance Education.

Professional Development - 
Extension, accredited in 2007. 
Saskatchewan Indian Institute of 
Technologies
Saskatoon, SK
Derrick Danyluk
Dean-Business Administration & 
Information Technology
P: (306) 477-9223
E: danylukd@siit.sk.ca
www.siit.sk.ca

Saskatchewan Indian Institute of 
Technologies offers a Professional 
Development - Extension Diploma 
Program. Students have the option 
of attending classes on a full-time 
basis only. 

Aboriginal Community 
Development Program, accred-
ited in 2008.
Assiniboine Community College
Brandon, MB
Wayne Jacobsen, Chairperson, 
Human Services
P: (204) 725-8700
1-800-862-6307
E: JacobseW@Assiniboine.net  
www.assiniboine.net/

Assiniboine Community College 
offers the Aboriginal Community 
Development Diploma and Degree 
Programs. Students have the option 
of attending classes full-time, part-
time or can take courses through 
Distance Education.
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Cando continued to participate in initiatives 
and projects to bring value and ensure the best 
possible service to our Economic Development 
Officers (EDOs) and stakeholders.  To further 
that end, Cando focused on the following strate-
gies:

•	 Established	 the	 National	 Occupation	
Classification (NOC) title Aboriginal Economic 

Development Officer (can be found under Unit 
Group 4163) with Human Resources and Skills 
Development Canada, “NOC organizes over 
40,000 job titles into 500 occupational group 
descriptions, which is used by thousands of 
people to compile, analyze and communicate 
information about occupations and to under-
stand the jobs found throughout Canada’s 
labour market” (Source: www.hrsdc.gc.ca);

•	 Establish	 and	maintain	 positive	 relationships	
with government, foundations, the public and 
private sectors, members, and stakeholders; 
and

•	 Continue	to	update	the	web	site	to	reflect	the	
most up-to-date information.

Research and Advocacy

Professional Development & Community Engagement
Cando recognizes that providing ongoing profes-
sional development opportunities is necessary to 
keep EDOs abreast of the current issues affecting 
the economic spheres they work within. An EDO 
is often the primary resource in dealing with pro-
spective business partners, elected leaders and 
outside third parties. This represents a shift in 
the EDO role from focusing on assisting existing 
businesses to providing higher level advice and 
guidance on both existing business issues and a 
wide range of new opportunities. EDOs must be 
flexible and adaptive; they are now often acting 
as advisors, researchers, communicators, pro-
moters, writers and providers of knowledge. The 
EDO’s job is complex and has evolved over the 
last two decades.

For this reason, EDOs must be provided with 
ongoing access to new tools, training and net-
working opportunities that will allow them grow 
and build their capacity so they are ready to 
identify and capitalize on economic development 
prospects for their communities.  Throughout 
2011-2012 fiscal year, Cando delivered 10 work-
shops across the Nation with various themes 
such as project management, corporate gover-
nance, Aboriginal procurement, entrepreneur-
ship, negotiation and leadership skills, and stra-
tegic, land use & comprehensive community 
planning.

Economic and Community Capacity 
Building Sessions for First Nation EDOs - 
Ontario

Cando partnered with the Chiefs of Ontario 
(COO) to host a series of two-day economic 
development workshops - designed specifically 
for EDOs - that provided practical tools, training 

and resources to help EDOs with economic stra-
tegic planning and community capacity building. 
The goal of these sessions was to give EDOs 
relevant expertise that they can begin using 
immediately to build healthy First Nation econo-
mies. The agenda was based on feedback from 
the Ontario First Nations Economic Forum, as 
well as from discussions with EDOs, lands coor-
dinators, community leaders, and First Nation 
businesses and organizations. Each session was 
divided into three areas: core training compo-
nent, case study and regional roundtable. These 
workshops were hosted throughout the spring of 
2012 in Sioux Lookout, Thunder Bay, North Bay 
and Six Nations, Ontario. 

Aboriginal Small Business and 
Entrepreneurship Workshop - Nova Scotia

Cando delivered this workshop March 21-22, 
2012 in Dartmouth, Nova Scotia. The purpose 
of this session was to arm the EDOs within the 
Atlantic Economic Development Network with 
the knowledge to work with budding entrepre-
neurs in the community and to identify potential 
businesses opportunities and partnerships for 
their community.

Environmental & Community Development 
Project Management Workshop - Alberta & 
British Columbia

Cando delivered this workshop in Richmond, 
British Columbia in November, 2011 and again 
in Edmonton, Alberta in March 2012. This 
workshop provided EDOs and other profession-
als with competitive “market must haves” for 
those looking to properly plan. This workshop 
delivered essential project management plan-
ning theory and is designed for EDOs working 

in Aboriginal CED and/or involved with  cross-
functional multi-jurisdictional environmental, 
municipal infrastructure and sustainability proj-
ects.

Establishing the Right Relationships for 
Business & Politics in Your Community 
Seminar - British Columbia, New 
Brunswick, Ontario

Cando teamed up with MNP to deliver this work-
shop in three locations across Canada: November 
8 in Richmond, BC; February 7-8 in Moncton, 
NB; and January 26-27 in Orillia, ON. The two-
day course was given in workshop fashion and 
building participants skills and knowledge in; 
income tax minimization; liability minimization; 
greater transparency for & accountability to 
members; greater member involvement in busi-
ness; distancing or even separation of politi-
cal involvement in business decisions; clarity 
of business management processes; roles and 
responsibilities; improved business efficiencies, 
and; enhanced focus on success. 

Creating a Lands and Economic 
Development Committee Initiative - 
Ontario

The current RPMAC Ontario commissioned 
Cando to facilitate a planning session for Ontario 
lands and economic development practioners 
in the spring of 2012  in Orillia, Ontario. The 
main objectives of the session was to develop the 
key elements of a draft terms of reference that 
would be used in the creation of a new Lands and 
Economic Development Advisory Committee, 
which is to be the official advisory committee of 
Aboriginal Affairs and Northern Development 
Canada (AANDC), Ontario Region.
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Cando’s ten accredited programs have been part-
nering to deliver accredited competency training 
opportunities to EDOs throughout the country.  
Training has been offered at various communities 
and at the Annual Cando National Conference. 
Each training opportunity is designed to meet 
one of Cando’s 16 core competencies and train-
ees receive 3 credits per course towards the 
accredited program delivering the course. 

There are two main delivery methods: one is held 
over a 5-day training period from Monday to 
Friday from 8:30 am to 4:30 pm and the other is 
using a hybrid method of delivery (2 days of face-
to-face instruction coupled with on-line delivery) 
to fulfill 40-45 hours of instruction with a maxi-
mum class size of 25 trainees. During the face-to-
face instruction students meet in a selected loca-
tion for instruction and complete the remaining 
hours of instruction on-line. Cando works with 
the partnering institutions to fulfill all of the 
administration responsibilities, including course 
selection, marketing, registration, logistics and 
planning, preparation and provision of course 
material, ongoing monitoring and course report-
ing. 

Competency 10: Community Impact 
and Analysis - Richmond, BC

Cando was pleased to provide training oppor-
tunity to the Economic Development Officers 
(EDOs) and delegates attending Cando’s 18th 
National Conference and AGM in Richmond, 
BC on November 8-9, 2011.  The 2-day training 
delivery focused on Cando’s Competency 10: 
Community Impact Analysis and Assessment. 
Participants passing the course were eligible for 
3 credits applied to the Nicola Valley Institute 
of Technology, meeting course requirements for 
Aboriginal Community Economic Development 
160 – Case Studies in Community Economic 
Development.

Competency 3: Community 
Economic Development Practices - 
Dartmouth, Nova Scotia

Cando was pleased to provide training to the 
Atlantic Aboriginal Economic Development 
Network (AAEDN) of EDO’s from the region 
of the Atlantic Region in Dartmouth, NS from 
September 19-23, 2011. The 5-day train-
ing delivery focused on Cando’s Competency 

3:Community Economic Development Practices. 
This course required participants to examine and 
evaluate the strengths and weaknesses of various 
approaches to CED undertaken by government 
agencies, research and planning groups, Band 
organizations, Band Councils, and individual 
entrepreneurs. Participants passing the course 
were eligible for 3 transfer credits applied to the 
University of New Brunswick, meeting the course 
requirements for ADM 1113 in the First Nations 
Business Administration Certificate Program. 

Competency 10: Community Impact 
and Analysis - Dartmouth, Nova 
Scotia

Cando was very happy to return to the Atlantic 
Region to deliver more training to the Atlantic 
Aboriginal Economic Development Network 
(AAEDN) of EDO’s from January 23-27, 2012. 
The 5-day training delivery focused on Cando’s 
Competency 10: Community Impact Analysis 
and Assessment. Community analysis is a key 
source of data for CED staff and committees. 
An essential component of community analysis 
is the development and updating of community 
profiles. Participants were provided with an in-
depth study of a variety of research tools, both 
qualitative and quantitative, that will be useful to 

someone working the field of Aboriginal econom-
ic development. Participants passing the course 
were eligible for 3 credits applied to the Nicola 
Valley Institute of Technology (NVIT), meeting 
course requirements for Aboriginal Community 
Economic Development 160 – Case Studies in 
Community Economic Development.

Competency 3: Community 
Economic Development Practices - 
Yellowknife, NWT

Cando and the Nicola Valley Institute of 
Technology (NVIT) were pleased to provide 
a training opportunity to the Community 
Economic Development Officers (CEDOs) on 
February 23-27, 2012 in Yellowknife, NWT. 
The 2-day training delivery was designed to 
meet Competency 3: Community Economic 
Development Practices and Competency 10: 
Community Impact Analysis and Assessment. 
Both Competencies are designed to meet NVITs 
courses and participants receive 3 credits per 
course towards NVIT Diploma in Aboriginal 
Community Economic Development, specifically 
ACED 160 Case Studies in Community Economic 
Development and ACED 260 Community 
Analysis.

Accredited Training

Economic and Community Capacity Building Sessions for First Nations EDOs Participants.
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Community Relations & Recruitment
Communications

Cando produces and distributes two primary news publications which serve 
as resources for individuals working in the field of economic development. 
Our N-Side Newspaper is a quarterly publication that has been, and contin-
ues to be distributed to Cando members and Aboriginal communities across 
Canada since 2000. This newspaper contains updates about Cando, current 
events, EDO success stories, and recent developments and news related 
to Aboriginal economic development. The Cando (e) Side Newsletter is a 
monthly electronic publication that reaches over 1,800 subscribers across 
the country. (e) Side features Cando’s training and certification, EDO of 
the month section, employment opportunities, current events and national 
news. Cando has been distributing (e) Side since 2004 - it is a great way for 
Cando to stay in contact with our members and other economic develop-
ment practitioners in Canada. Each year at the Cando conference the (c) 
Side Newsletter is developed and distributed to conference delegates. This 
is a brief newsletter that covers the highlights of each day of the confer-
ence including the Icebreaker Reception, Community Tour, workshops and 
conference presenters. 

Guidebooks & Resource Library 

The Cando Guidebooks were developed and published in 2007 as a learning 
resource for candidates enrolled in Cando’s Certification Process as they 
are compatible with the courses that the Cando Certification Process candi-
dates enroll in. The Guidebooks contain study guides, worksheets and cur-
riculum material for the 16 competencies that Cando determined are nec-
essary for Economic Development Officers to conduct their job.  Although 
they were developed primarily with the EDO in mind, they have since been 
sold to EDOs, First Nations, students, post-secondary institutions and vari-
ous organizations. It has become the leading tool and resource necessary 
for EDOs to excel in their field. It is one of the many resources that Cando 
offers through its Resource Library. The Library is comprised of over 60 
resources, guides, and books relevant to Aboriginal Economic Development 
and is available online and through the Cando office. 

Journal of Aboriginal 
Economic Development 

The Journal of Aboriginal Economic 
Development (JAED est.1999) is the 
first journal to ever focus exclusively 
on Aboriginal economic development 
in Canada. Published jointly by Cando 
and Captus Press, the journal features 
academic articles, examples from eco-
nomic practitioners, book reviews, 
and special issues. The journal is a 
unique resource for anyone in the 
field of, or interested in Aboriginal 
economic development. In addition 
to the printed version, an economical Internet subscription is also avail-
able which enables subscribers to view the journal online or to download 
it for local printing. The Journal is sold through Captus Press as well as 
through the Cando office and web site. Thanks to a dedicated Journal 
Editorial Board and Committee, and the support of Cando’s Board and 
Staff, JAED remains a one of a kind success in Canada.  Each year, the 
most current issue of JAED is distributed to all delegates who attended 
Cando’s Annual National Conference & AGM. 

Recruitment

Throughout the year, 
Cando promotes the 
Certification Process by 
attending trade shows, 
conferences and other 
events which target 
Aboriginal economic 
development practi-
tioners and Aboriginal 
youth. By attending 
these events, Cando 
enhances market 
awareness about the 
Certification Process 
with the goal of recruit-
ing new candidates. It 
also provides a great 
opportunity to create 
new, and improve exist-
ing relationships by engaging directly with Cando members and prospec-
tive students by highlighting the benefits of being a Cando member and 
Certification Graduate. Cando attended the following events: Yellowhead 
Tribal College Career Fair; Gathering of Our Voices Youth Conference; 
Vision Quest; Samson Cree Nation Economic Development Trade 
Show; Aboriginal Sports Circle Celebrity Golf Tournament; Wicihitowin 
Circle Golf Tournament; AFOA Conference, Aboriginal Business Match, 
Alexander Career Fair, and the Aboriginal Business Opportunities 
Conference.
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COMMUNITY RELATIONS AND RECRUITMENT

Youth Engagement

Cando recognizes that Aboriginal youth are one of the greatest assets that 
Aboriginal communities have today.  Over the past couple of decades, 
demographics have shifted dramatically resulting in an incredibly large 
Aboriginal youth population in Canada. As Aboriginal economies are 
poised to grow, it is critical to invest in our young people because these 
are the leaders that will be taking the helm of our future. In addition to 
providing scholarships and hosting the prestigious National Youth Panel, 
Cando is committed to providing capacity building opportunities for young 
people that will not only attract them to the field of Aboriginal economic 
development, but will provide them with the skills that will prepare them 
for success.

Future Aboriginal Business Leaders Symposiums 
Cando delivered five symposiums across the province of Alberta for 
Aboriginal high school students in March 2012. Future Aboriginal Business 
Leaders Symposium is a one day event designed for Aboriginal youth in 
grades 10-12. The curriculum and format is highly interactive, giving stu-
dents a chance to learn about the basics of business through a series of for-
mal lectures and fun activities. The symposium is also designed to be highly 
motivational by providing mentors and guest speakers that encourage the 
youth to consider entrepreneurship as a viable career option. Throughout 
the day students learned about organization, management, marketing 
and finance.  This program was delivered in partnership with Alberta 
Indian Investment Corporation (AIIC); Alberta Women Entrepreneurs 
(AWE); The Business Link – Aboriginal Business Development Services 
(ABDS); Indian Business Corporation (IBC); and Settlement Investment 
Corporation (SIC).

The Aboriginal Youth Business Dream Catcher Program 
Cando delivered the Aboriginal Youth Business Dream Catcher Program in 
Hobbema, Alberta in August, 2011. This program is designed to increase 
the economic, cultural and social prospects of Aboriginal youth.  The work-
shop themes of this program are: Starting the Journey, Business Planning, 
Dealing with Finance, and Exposing Funding.  The goal of each workshop 
is to increase the business & entrepreneurial knowledge, as well as improve 
the financial literacy skills of Aboriginal youth.  Elders provide guidance & 
support for the participants by providing sharing circles and story-telling. 
This program can be delivered over a four week or four day period format, 
which is perfect for communities looking to bring capacity building ele-
ments into summer student programs or that simply establish weekend 
extracurricular activities.

Community Support through Partnerships 

Alberta Business Awards of Distinction

The 2012 Alberta Business Awards of Distinction 
was held at the Marriot River Cree in Enoch, Alberta 
on March 2nd, 2012. Marking its 21st year, the 
Alberta Business Awards of Distinction is a presti-
gious event that honors and celebrates the exceptional achievements of 
businesses across the province of Alberta.  The awards gala is the most 

influential business awards program presented in Alberta and is attended 
by approximately 400 guests including dignitaries, Chiefs and business 
leaders. Each year, Aboriginal Affairs and Northern Development Canada 
(AANDC) sponsor two of the awards; The Eagle Feather Business Award 
of Distinction, and; The Aboriginal Relations Best Practice Award of 
Distinction. The Eagle Feather Business Award is given to a First Nation’s 
owned business that demonstrates outstanding achievement in business 
and has incorporated entrepreneurial and cultural concepts into its opera-
tion for long term success. The Aboriginal Relations Best Practice Award is 
given to a non-Aboriginal owned business that demonstrates outstanding 
achievements in Aboriginal relations, including economic development, 
employment and training, and Aboriginal community support.  Cando has 
organized the Eagle Feather and Aboriginal Relations Awards on behalf 
of the AANDC Alberta Region for the past few years. Cando would like to 
congratulate this year’s winners in the Aboriginal Relations Best Practice 
Award of Distinction and Eagle Feather Award categories who were PTI 
Group Inc. and the Sawridge Group of Companies, respectively.

Kiyânâw 2011

Cando provided support to Northlands in their 
efforts to host Kiyânâw 2011 at Edmonton’s Capital 
Exhibition. Kiyânâw 2011 was a tradeshow style exhi-
bition representing Canada Aboriginal people through 
art, trade and exhibition with attraction elements including the Kiyânâw 
Museum and Kiy-West Stage to featuring Aboriginal entertainment such 
as country music recording artist, Shane Yellowbird.  

2012 Aboriginal Economic Summit

Cando was pleased to have the opportunity 
to support the 2012 Aboriginal Economic 
Summit that was held on March 26 & 
27th, 2012 at the Marriott at River Cree Resort, Enoch, Alberta. The 2012 
Aboriginal Economic Summit was coordinated by the First Nation Network 
with support from Native Networks Inc. This summit brought together 
First Nations leaders, economic development practitioners, corporate 
representatives and government to engage in a series of panel discussions 
around the most prominent economic topics related to the energy and 
mines sector. The Summit also showcased industry best practices, hosted 
a tradeshow, provided multiple networking events, and present distin-
guished keynote speakers. 
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National Indigenous Economic 
Education Fund

The National Indigenous Economic Education 
Fund (NIEEF) was formed in 1997 as a fund-
raising vehicle that would be used to assist students pursuing a career in 
the Aboriginal Community Economic Development field. NIEEF held its 
Annual Charity Golf Tournament on June 3, 2011 at Montgomery Glen 
Golf & Country Club in Wetaskiwin, Alberta. The proceeds raised by this 
charity fundraiser were used to award three scholarships to deserving 
students studying in a field related to Aboriginal Economic Development.

The recipients of the 6th Annual NIEEF Scholarship are:

Sydney Jordan Paul,
Kingsclear First Nation, NB
Bachelor of Business Administration, 
University of New Brunswick

Sydney is working towards her 
Bachelor of Business Administration 
at the University of New Brunswick 
including the First Nations Business 
Administration Certificate Program 
at the Mi’kmaq Maliseet Institute at 
the University of New Brunswick. 
Sydney plans on going on to completing her degree in the Bachelor 
of Business Administration with a focus in Economic Development & 

Accounting after completing her program. Sydney spends a lot of time 
doing volunteer work; some of the organizations she volunteers for 
include: First Nations Youth Business Summit, Mi’kmaq Maliseet Atlantic 
Youth Council, Mi’kmaq Maliseet Healing Networking Centre and her own 
community, Kingsclear. Sydney hopes to continue working with her com-
munity because it is a passion of hers to help build a stronger community.

Sabrina Jordan, Batchewana First Nation, ON
Community Economic Social Development (CESD) Program, Algoma University

Sabrina is entering her last year in the CESD Program at Algoma University. 
Sabrina’s experience in the program has guided her choice to further her 
education and pursue law school at Western University. Sabrina has over-
come several obstacles in her life in order to accomplish academic success; 
those obstacles have shaped Sabrina into the person she is today. “The 
road to success is not easy,” Sabrina says, “and each obstacle I am able to 
overcome makes me stronger.”

Crystal Smallface, Blood Tribe, AB
Finance / Human Resources & Labour Relations, University of Lethbridge

Crystal is currently a student at the Faculty of Management, University 
of Lethbridge with two majors: the first is in Finance and the second is in 
Human Resources & Labour Relations. Crystal is always polite and encour-
aging with her peers; her demonstrated skills and talents for both, tasks 
and people which resulted in her being appointed to leadership roles within 
her class. Academically, Crystal is always in the top quartile of the class.

COMMUNITY RELATIONS AND RECRUITMENT
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2011 Economic Developer of the Year Awards
Moricetown Band - Kyahwood Forest Products
2011 Economic Developer of the Year Award Winner - 
Community Category

Moricetown is located along the Bulkley River Valley approxi-
mately 30 km west of Smithers, BC. Moricetown is home to 
approximately 636 on-reserve members and as has a total popula-
tion of 1,923 people. Due to its geographic location and like many 
other remote Aboriginal communities, the Moricetown Band faces 
greater challenges in identifying economic opportunities than 
those communities who are located close to major urban markets. 
Remote communities are often left to rely on the utilization of 
natural resources for economic development, which is often in 
conflict with traditional values of stewardship.  The Moricetown 
Band has long aspired to achieve a level of sustainable economic 
self-sufficiency and the provision of employment opportunities 
on reserve without forgoing their traditional values. In an effort 
to balance these needs, Moricetown Band has worked hard to 
incorporate traditional values into their approach to business and 
economic development and it is clear that these efforts have really 
paid off. Moricetown is an excellent example for other communi-
ties who strive to pursue economic opportunities that reflect the values of 
the community and earn the support of the members, while creating jobs 
and self generated revenue. The pride and sense of community is strong 
in Moricetown, it is with great honor that Cando presented them with 
the ED of the Year Award in the Community Category. Congratulations 
Moricetown Band!

Kyahwood Forest Products is a finger-joint value added mill that is wholly 
owned by the Moricetown Band and operated on reserve lands.  Due to a 
declining lumber market and productivity challenges, the mill was forced 
to halt operations in 2008.  As the largest employer of the community, the 
closure of the mill had a devastating effect on the community which saw 
unemployment rates skyrocket to nearly 90%. The band recognized that 
the only feasible way to get the plant operational and get members back 
to work was to cut production costs and improve efficiency. It was clear 
that an investment in technology was required, and in order to finance 
the upgrades they needed to be innovative in their approach. Moricetown 
pulled up their sleeves and got to work. The band created a new economic 
development structure that allows the band to establish a tax effective 
way of building and operating business on reserve. Moricetown also forged 
partnerships that assisted with securing the capital needed for the crucial 
technology upgrades, and provided access to markets in China where they 
would now export their product. More impressively, the Kyahwood Mill 
would become a green operation; they utilize scraps from external saw-
mills to create a marketable product. 25% of the sawdust created from the 
Kyahwood mill is used to heat the facility, and the remaining “waste” is 
shipped to China. Overall, Kyahwood has achieved a 98% decrease in air 
pollution from preventing the burning of scrap material. 

Once the upgrades were complete, Kyahwood Forest Products reopened 
during the global recessions and began exporting its product. Since 2010, 
Kyahwood has successfully operated at full capacity and may need to 
expand operations through an additional shift, indicating the success of the 
company. Kyahwood currently employs 71 people from the community and 

is the largest employer of Band members on reserve. Effectively, the jobs 
created at Kyahwood have resulted in a 70% decrease in the reliance on 
social assistance payments within the community and has instilled great 
pride among the trained employees. Kyahwood is an environmentally 
conscious business that has created jobs for community members, and 
provided revenues for the Moricetown Band who has made great strides 
towards the goal of economic self-sufficiency. 

Grant Taibossigai
2011 Economic Developer of the Year Award Winner - Individual 
EDO Category

Grant is from the M’Chigeeng First Nation located on Manitoulin Island, 
Ontario and has worked as the Economic Development Officer for the 
past 25 years. Under Grant’s leadership, expertise and teamwork-based 
enthusiasm, M’Chigeeng First Nation has made great strides in building a 
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2011 ECONOMIC DEVELOPER OF THE YEAR AWARDS (Cont’d)

sustainable economic base that provides opportunities and prosperity for 
the M’Chigeeng First Nation citizens through innovative projects such as 
the Mother Earth Renewable Energy wind farm project. When asked about 
his views on Aboriginal economic development, Grant believes that “We are 
moving and forging ahead with new ideas. First Nations are taking a larger 
step and doing business outside of the community. The opportunities are 
there and we need to move on them.” It is apparent that Grant Taibossigai 
walks the talk, and is a valued and key driver of economic development in 
the M’Chigeeng First Nation. Grant is certainly deserving of the ED of the 
Year award, and will surely continue to do excellent and inspiring work 
in the field of Aboriginal economic development. Congratulations Grant!

For the past ten years Grant has worked tirelessly on the MERE Project 
that envisioned establishing a wind farm on M’Chigeeng First Nation land 
to harness renewable wind energy that would be sold to the Ontario Power 
Authority for power grid distribution. After a decade of perseverance, the 
MERE dream has become a reality. In June of 2011, construction com-

menced for the erection of two 2MW turbines and is the first renewable 
energy project in Canada owned entirely by a First Nation. M’Chigeeng 
has contributed $3 million to the $12.5 million project. Another $1 mil-
lion has come from the Conservative Government of Canada while the 
Liberal Government of Ontario is providing a loan guarantee, enabling 
M’Chigeeng to borrow the remaining $8.5 million. The loan will be repaid 
from the income received from the Ontario Power Authority, at 15 cents 
per kilowatt hour for 20 years. By next spring the turbines will be in place 
and ready to deliver enough electricity for a thousand homes.

The MERE project will create over 100 local jobs, and has provided oppor-
tunities for M’Chigeeng contractors to assist with road construction, tree 
felling & clearing, security, landscaping, sanitation and meal & hospitality, 
to name a few projects associated with the construction phase of the wind 
farm. M’Chigeeng will use the net profits for the benefit of band members 
through social and development activities that contribute to the band’s 
economic self-reliance. 

Neechie Gear, SK
2011 Economic Developer of the Year Award Winner - Aboriginal 
Private Sector Business Category

Established in June of 2010, Neechie Gear is an award-winning cloth-
ing company with a social conscience. The Neechie Gear clothing line 
promotes humorous phrases with attractive designs that appeal to both 
the Aboriginal and non-Aboriginal market. The company was founded 
by Kendal Netmaker, a young Aboriginal entrepreneur from Sweetgrass 
First Nation in Saskatchewan. Remarkably, Kendal started the company 
while studying full time at the University of Saskatchewan for his degree 
in Education. With the help of mentors, Kendal developed and polished 
his business skills, and managed to win over $20,000 worth of cash and 
services from various business plan and pitch competitions in a little over 
one year. Although sales have been moderate due to Kendal’s commitment 
to finishing school, Neechie gear has exceeded over $22,000 in sales, and 
continues to grow. What is incredibly unique about Neechie Gear is its 
commitment to giving back to the community. Kendal established the 
NG Athletics Club Inc, which is a non-profit organization and arm of the 

Neechie Gear company that supports, develops and manages Canadian 
youth based sports teams. Neechie Gear also offers educational bursaries 
for Aboriginal students enrolled at the University of Saskatchewan which 
provides the added benefit of free advertising for the company that reaches 
its strongest target market –Aboriginal youth. 

Kendal Netmaker is from the Sweetgrass First Nation and was raised in a 
single-parented, low income family. Kendal attended elementary school 
off-reserve, and without disposable income or a vehicle, he did not have 
the opportunity to get involved in any extra-curricular activities. During 
this time, he met a life-long friend who was from South Africa who rec-
ognized Kendal’s athletic talent and wondered why Kendal did not join 
any of the same sport teams that he played on. Kendal told his friend that 
his family did not have the money to pay registration fees, or have any 
mode of transportation that would allow him travel to and from games 
and practices. He relied on the school bus to travel to and from school, 
and was restricted from participating in any after school activities. Shortly 
after this exchange, his South African friend pulled Kendal aside and said, 
“Kendal, I told my parents what you told me and they want to pay for your 
fee to play on my soccer team and we can even drive you to the reserve 
after all games and practices”. Kendal was surprised and touched by the 
kindness and generosity of this South African family, and was extremely 
grateful for the opportunity to be part of many sports teams and continue 
with his education. Many years later, the South African family moved away 
– but before they left, they gave Kendal’s family a running vehicle which 
would enable him and his sisters to continue their involvement in sports 
and would eventually carry them through high school and into university. 
Kendal believes that without his friends’ help, he would not have a landed a 
college volleyball scholarship after graduating high school, finish university 
and later go on to establish an award-winning company! As a result of his 
life experience, Kendal has learned firsthand what sports can do for youth 
by developing elite athletes and future leaders. The support and kindness 
Kendal received from the generous South African family as a youth has 
changed his life. Kendal remains committed to “paying it forward”, which 
is why he has incorporated the “social conscience” into his business model, 
where a portion of all profits are used to support Aboriginal youth achieve 
success through sports and education.



Reaching Out to Members
MEMBERSHIP
Economic development is a cornerstone of community wellness – 
Aboriginal leaders have stated many times that true self-government can-
not be achieved if we are not economically self-sufficient.  This recognition 
has resulted in a policy shift; many leaders are now moving away from 
focusing heavily on social programming to a strategy where economic 
development is considered, at least, as equally important. It is accepted 
that the community and its leaders must have the capacity in order to 
take advantage of the economic and business opportunities that industry 
and corporate Canada have to offer. Cando is mandated to address this 
challenge, and have been contributing to the establishment of expertise 
in Aboriginal Economic Development in Canada for over 20 years. The 
core of our efforts to build capacity and foster expertise in the field of 
Aboriginal economic development is our training and Certification Process 
for Economic Development Officers.  The success that our organization 
has with our efforts is credited to, and celebrated with Cando members. 

Cando’s membership is Canada-wide and representative of all regions and 
Aboriginal groups.  Our members are employed in a variety of positions 
related to community economic development: Aboriginal communities 
(First Nations, Métis Settlements, Inuit and Innu), Community Economic 
Development Associations, Aboriginal Capital Corporations, Community 
Futures, Aboriginal Financial Institutions, and all levels of government.

Our members are individuals and organizations who are dedicated to 
improving the state of the Aboriginal economy and believe that support-
ing Cando is one way in which they contribute to achieving this end goal.  
Some are committed to increasing their own capacity and engage Cando 

for training, certification and networking opportunities. Others feel a 
responsibility to share their pathways to success so that others striving 
to achieve success in economic development may have best practices to 
draw inspiration from, tools and mentors to assist with their endeavors. 
Without our members, Cando would not have a nation-wide network of 
economic development professionals who help us to achieve our collec-
tive goal to increase opportunities and improve the prosperity and well-
being of Aboriginal people in Canada. Cando is extremely grateful for the 
ongoing support of our members and we are committed to improving our 
services, programs and benefits for our members so that they continue to 
recognize the value of being a part of the Cando family. 

This year Cando’s membership has increased to 516 members from 482 in 
2010-11; the four types of memberships available include Full, Associate, 
Organization, and Student.

Cando’s memberships include the following benefits: 

•	 Discount	registration	at	the	Cando	Annual	National	Conference	&	AGM
•	 Subscription	to	Cando	N-Side	News	and	(e)	Side	News
•	 Access	to	the	Certified	Aboriginal	Economic	Developer	Process	
•	 Discount	 subscription	 to	 Cando’s	 Journal	 of	 Aboriginal	 Economic	

Development, the only journal of its kind in Canada
•	 Discounted	price	on	Guidebooks	Series
•	 Opportunity	 to	 advertise	 events	 &	 services	 through	 Cando’s	 nation-

wide network 
•	 Voting	privileges	at	Cando’s	national	and	regional	meetings
•	 Access	to	Cando’s	Bookstore	and	Resources.
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AB 39 20 18 5 82
BC 81 28 17 4 130
MB 35 13 6 1 55
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YT 8 3  2 – 13
Total 306 114 72 24 516

Coast-to-Coast



15

Website
As the only national organization directly serving Aboriginal EDOs, 
improved use of website technology has become a key focus for Cando this 
past year. The current design for the Cando website was developed and 
launched 2005 before some of the more recent advances in web technol-
ogy were readily available. In September 2011, Cando initiated a website 
redesign project to update the existing Cando website that would utilize 
the latest web technology to better promote the organization and its 

activities, and that would provide better content organization and naviga-
tion. The website redesign project will provide visitors with an easy-to-use 
website with a plethora of useful tools and information. The new website 
is projected to be launched in the summer of 2012, and Cando is excited 
about the success of this project and strive to make the Cando website the 
default home page for EDOs across Canada.

Cando Annual National Conference & AGM
Cando hosted its 18th National Annual Conference & Annual General 
Meeting in Richmond, British Columbia. There were over 375 delegates 
in attendance to take part in the “Nation Building through Economic 
Development” themed conference.  Cando had the honor of working with 
three host organizations - Musqueam First Nation, Aboriginal Business 
Service Network and Nicola Valley Institute of Technology.  The 4-day 
event was held on November 7-10, 2011 and included a variety of activi-
ties such as: 

•	 Pre-Conference	Professional	Development	Workshops
•	 Community	Tour	of	Tsawwassen	and	

Musqueam First Nations
•	 Annual	General	Meeting
•	 Cando	Competency	Training
•	 Icebreaker Reception 
•	 Workshops,	Panel	Presentations	and	

Keynote Speakers
•	 Tradeshow	and	Artisan	Show	&	Sale
•	 7th	Annual	National	Youth	Panel
•	 Economic	Developer	of	the	Year	Award	

presentations and voting 
•	 TAED	&	PAED	Graduation	Ceremony
•	 Big	Idea	3	Finals
•	 President’s	Reception,	Dinner	&	Dance

The Cando conference is a great networking and learning opportunity for 
members and non-members. It’s a chance to learn more about Aboriginal 
community economic development and speak with the people directly 
involved in improving the economic viability of Canada’s Aboriginal com-
munities. The 2012 Annual National Conference & AGM will be held on 
October 22-25, 2012 in Membertou, Nova Scotia.

We sincerely thank our stakeholders for allowing us to enhance the quality 
of the conference through their contributions and support.
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Reaching Within
In 1990, Economic Development 
Officers (EDOs) from across 
Canada founded the Council 
for the Advancement of Native 
Development Officers (Cando).  
The founders set out Cando’s 
mandate, which is to provide them 
with the training, education and 
networking opportunities neces-
sary to serve their communities 
and/or organizations as profes-
sionals.

Cando is Aboriginal-controlled, 
community-based and member-
ship driven, and is directed by 
a national regionally represented 
volunteer board of elected EDOs 
representing each region of 
Canada. As a federally registered, 
non-profit society, Cando has been 
instrumental in facilitating part-
nerships with EDOs, academics, 
Aboriginal leaders and senior cor-
porate and government represen-
tatives.

MEET THE TEAM…

Serving as a member of any 
committee takes commitment, 
wisdom, and vision.  We would 
like to recognize our Board & 
Committees’ members who con-
tinue to make an enormous con-
tribution to Cando’s growth and 
development.  The generous dona-
tion of their time, energy, and 
vision has made Cando stronger 
and closer to achieving its vision 
of “building capacity to strengthen 
Aboriginal economies”.

THE EXECUTIVE

Paul Donald 
(re-elected as President in 
December 2011)
President & Director - Southern 
British Columbia
Business Development Manager, 
All Nations Development 
Corporation
Kamloops, BC

Rose Julian 
(elected as Vice President in 
December 2011)
Director - Nova Scotia / 
Newfoundland & Labrador
Economic Development Officer, 
Paq’tnkek First Nation
Antigonish, NS

Melvina Aubichon 
(re-elected as Secretary Treasurer 
in December 2011)
Secretary Treasurer & Director - 
Saskatchewan
Labour Market Information 
Analyst, Saskatoon Tribal Council 
Saskatoon, SK

Ray Wanuch
Cando Executive Director
Edmonton, AB

THE BOARD

Randy Bosum 
(elected in October 2010) 
Director - Quebec
Deputy Chief, Ouje-Bougoumou 
Cree Nation
Ouje-Bougoumou, QC

Rob Crow 
(re-elected in September 2010)
Director - Alberta
Director, Blood Tribe Economic 
Development
Standoff, AB

Mitchell K. Diabo 
(elected in November 2011)
Director - Ontario
Project Manager, Kasabonika Lake 
First Nation
Kasabonika, ON

Paulette Flamond 
(elected in September 2010)
Director - Northern British 
Columbia
Executive Director, Northeast 
Aboriginal Business Centre
Fort St. John, BC

Norma Spence 
(elected in July 2011)
Director - Manitoba
Economic Development Manager, 
Manitoba East Side Road 
Authority
Winnipeg, MB

Vanessa Tait 
(elected in December 2011)
National Student Director
University of Manitoba
Winnipeg, MB 
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Cando would like to thank its past  
Board Members for their dedication &  
commitment.

John Barlow 
(elected in August 2008;  
term ended in October 2011)
Vice President & Director - New Brunswick / 
Prince Edward Island
Economic Development Officer, Indian Island 
First Nation
Indian Island, NB

Helen Holway  
(elected in April 2009;  
resigned in May 2011)
Director - Yukon
Kwanlin Development Corporation
Whitehorse, YT

Jason Neepin  
(elected in October 2008;  
term ended in October 2011)
Director - Ontario
Director, Sustainable Development,  
Mohawks of the Bay of Quinte
Tyendinaga Mohawk Territory, ON

Julie Augustine  
(elected in November 2010;  
term ended in October 2011)
National Student Director
University of New Brunswick
Oromocto, NB

Cando 2011 Conference Committee 
(Standing) & British Columbia Regional 
Working Group

Debra Alivisatos
Marie Baptiste
John Barlow
Geri Collins
Deidre Devico
Paul Donald
Karen Dunstan
Paulette Flamond
Bonnie Gaikezheyongai
Wade Grant
Rose Julian
Dolly Kershaw
Svitlana Konoval
Delilah Mah
Jason Neepin
Jessica Sanderson
Ray Wanuch
Warren Weir

Standing Committee on Education & 
Research (Standing)
Debra Alivisatos
Stephen Ameyaw
Dr. Verna Billy-Minnabarriet
Geri Collins
Ann Denny
Paul Donald
Bonnie Gaikezheyongai
Noreen Russell
Vanessa Tait
Warren Weir

Prior Learning Assessment (PLA) 
Sub-Committee (Standing, Sub-Committee)
Stephen Ameyaw
Dr. Verna Billy-Minnabarriet
Geri Collins
Rob Crow 
Ann Denny
Christine Wihak

Certification Sub-Committee (Standing, 
Sub-Committee)
Stephen Ameyaw
Melvina Aubichon
Darrell Balkwill
Louis Joe Bernard
Dr. Verna Billy-Minnabarriet
Sacha LaBillois

Professional Development Sub-Committee 
(Standing, Sub-Committee)
Stephen Ameyaw
Dr. Verna Billy-Minnabarriet
Lisa Francis
Norma Spence

Journal Committee (Standing)
Dr. Verna Billy-Minnabarriet
Paul Donald
David Newhouse
Dr. Robert Oppenheimer
Dr. Frank Tough
Warren Weir
Dr. Fred Wien
Dr. Wanda Wuttunee

Cando Staff

Ray Wanuch
Executive Director

Anita Boyle
Education & Research Manager, Eastern Canada

Laurie Buffalo
Fundraising & Special Projects Coordinator 

Svitlana Konoval
Manager, Administrative Services

Tammy Lamouche
National Conference Assistant - Summer Student

Breezy Locke
Administrative & Communications Assistant

Delilah Mah
Education & Research Manager, Western Canada

Chastity Pratt
Administrative Assistant - Summer Student

Jessica Sanderson
Finance Officer

Michelle White-Wilsdon
Lead Researcher & Special Projects Coordinator

Cando said goodbye to Doreen Drygeese, Finance 
Officer in September 2011 and Sonya Singh, 
Manager - Marketing & Communications, and 
would like to recognize the contribution they 
made to our growth and development.  Best of 
luck in your future endeavours!

MEET THE TEAM (Cont’d)
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Finance & Administration
Cando remains dedicated to providing accountable, honest and transpar-
ent information about its operations and administration while maintain-
ing its performance as an organization.  The following points highlight the 
key accomplishments and undertakings of Cando in the past year.

•	 Cando	 implemented	 its	 2011-2012	work	 plan	 based	 on	 a	 2-year	 plan	
previously approved by Aboriginal Affairs & Northern Development 
Canada (AANDC) for the period 2010-2012.  Based on our previous 
work plan, our Contribution Arrangement with AANDC was to a maxi-
mum amount of $949,000.  Our strategies and goals continued to focus 
directly on the areas of capacity building, networking, communication 
and marketing, organizational growth and sustainability.

•	 During	 this	 past	 fiscal	 year,	 Cando	 did	 incur	 a	 significant	 profit	 of	
$171,589.  Some of the contributing factors were as follows: a net 
profit of $80,526 from Cando’s 18th National Conference & AGM; and 
increased project-based activities including the Aboriginal Economic 
Summit, Chiefs of Ontario economic capacity building workshops and 
youth engagement workshops.  Cando’s 2011-2012 operating fund 
increased by 72% from $240,904 to $413,699 in years 2011 and 2012 
respectively.

•	 We	 continue	 to	 produce	 a	 separate	 Statement	 of	 Revenue	 and	
Expenditures for AANDC which reconciles funds provided against 
expenditures claimed.  This requirement has caused us to continue to 
revise our accounting system to be able to provide this in a more effi-
cient manner.  The increased cash flow stability was in direct correlation 
with the utilization of AANDC’s advance payment schedule.  This, in 
turn resulted in a quicker turnaround time for AANDC and no holdback 
was applied to this past fiscal period, which provided Cando with a more 
stable cash flow.  

•	 Additional	 revenue	 sources	 came	 from	consulting	 fees,	 training	work-
shop fees, flow-through projects, administration and related facilitation 
fees.  Cando has also formed new partnerships with organizations such 
as Chiefs of Ontario to facilitate economic capacity building workshops 
in their region, along with other youth engagement workshops in 
Alberta. 

•	 Cando	 continued	 to	 fulfill	 its	 responsibilities	 of	 implementing	 and	
maintaining a system of internal controls designed to give reasonable 
assurance that transactions are appropriately authorized, assets are 
safeguarded from loss and financial records are properly maintained to 
provide reliable information for the preparation of financial statements.  
We also continued to obtain an un-qualified audit from an independent 
accounting firm.

•	 Cando	 experienced	 an	 increase	 of	 interest	 and	 bank	 charges	 due	 to	
our current point of sale provider, in which Cando pays approximately 
4.16% on credit card transactions.  We currently are looking for ways to 
decrease our interest and bank charges by researching other companies 
that provide the same service, but at a lower merchant discount rate.

•	 Cando	ensured	ongoing	compliance	with	personnel	policies,	provincial	
and federal regulations, and provided well-developed job descriptions 
and timely performance appraisals.

•	 Cando’s	 senior	 management	 worked	 effectively	 with	 the	 Board	 of	
Directors through face-to-face and teleconference meetings, which out-
lined action/directional items.  

•	 In	ensuring	timely	access	to	information	for	key	decisions	affecting	the	
organization, Cando continued to provide timely and accurate infor-
mation to its Board members and Executive Committee.  The Board 
of Directors ensured that management fulfilled its responsibilities for 
financial reporting and internal control.
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INDEPENDENT AUDITORS’ REPORT

To the Members of Council for the Advancement 
of Native Development Officers:

We have audited the accompanying financial statements of the Council for the 
Advancement of Native Development Officers (CANDO), which comprise the statment of 
financial postion as at March 31, 2012, and the statements of operations, changes in net 
assets and cash flows for the year then ended, and a summary of significant accounting 
policies and other explanatory information.

Management’s Responsibility for the Financial Statements
Management is responsible for the preparation and fair presentation of these financial 
statements in accordance with Canadian generally accepted accounting principles, and for 
such internal control as management determines is necessary to enable the preparation 
of financial statements that are free from material misstatement, whether due to fraud 
or error.

Auditors’ Responsibility
Our responsibility is to express an opinion on these financial statements based on our 
audit. We conducted our audit in accordance with Canadian generally accepted auditing 
standards. Those standards require that we comply with ethical requirements and plan 
and perform the audit to obtain reasonable assurance about whether the financial state-
ments are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financial statements. The procedures selected depend on the auditor’s 
judgment, including the assessment of the risks of material misstatement of the financial 
statements, whether due to fraud or error. In making those risk assessments, the audi-
tor considers internal control relevant to the entity’s preparation and fair presentation 
of the financial statements in order to design audit procedures that are appropriate in 
the circumstances, but not for the purpose of expressing an opinion on the effectiveness 
of the entity’s internal control. An audit also includes evaluating the appropriateness 
of accounting policies used and the reasonableness of accounting estimates made by 
management, as well as evaluating the overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to pro-
vide a basis for our qualified audit opinion.

Basis for Qualified Opinion
As with many non-profit organizations, the Council for the Advancement of Native 
Development Officers derives revenue from donations the completeness of which is 
not susceptible to satisfactory audit verification. Accordingly, our verification of these 
revenues was limited to the amounts recorded by the organization and we were unable to 
determine whether any adjustments might be necessary to revenues, excess of revenues 
over expenses, assets and net assets.

Opinion
In our opinion, except for the possible effects of the matter described in the Basis 
for Qualified Opinion paragraph, the financial statements present fairly, in all mate-
rial respects, the financial position of the Council for the Advancement of Native 
Development officers (CANDO) as at Mach 31, 2012, and the results of its operations 
and its cash flows for the year then ended in accordance with Canadian generally accepted 
accounting principles.

Edmonton, Canada MacKay LLP
July 16, 2012 Chartered Accountants

Financial Statements
MANAGEMENT’S RESPONSIBILITY
FOR FINANCIAL REPORTING

March 31, 2012

The accompanying financial statements are the responsibil-
ity of management. The financial statements have been 
prepared by management in accordance with Canadian gen-
erally accepted accounting principles for not-for-profit orga-
nizations established by the Canadian Institute of Chartered 
Accountants and necessarily include estimates which are 
based on management’s best judgements.

Management is also responsible for implementing and main-
taining a system of internal controls designed to give reason-
able assurance that transactions are appropriately autho-
rized, assets are safeguarded from loss and financial records 
are properly maintained to provide reliable information for 
the preparation of financial statements.

The Board of Directors is responsible for ensuring that man-
agement fulfills its responsibilities for financial reporting 
and internal control. The financial statements have been 
reviewed and approved by Board of Directors.

MacKay LLP, an independent firm of Chartered Accountants, 
has been engaged to examine the financial statements in 
accordance with Canadian generally accepted auditing stan-
dards. Their report stating the scope of their examination and 
opinion on the financial statements, follows.



COUNCIL FOR THE ADVANCEMENT OF NATIVE DEVELOPMENT OFFICERS
STATEMENT OF FINANCIAL POSITION

 MARCH 31, 2012

   2012  2011
ASSETS
Current Assets
 Cash  $ 126,189 $ 47,477 

 Accounts receivable (Note 4)   152,700  245,765 

 Inventory   6,000  15,000 

 Prepaid expenses   33,126  25,312

 Due from related party (Note 5)   197,108  99,972 

   515,123  433,526 

Capital Assets
 Capital assets (Note 6)   43,316  43,100

  $ 558,439 $ 476,626 

LIABILITIES
Current Liabilities
 Accounts payable and accrued liabilities  $ 89,162 $ 186,198

 Deferred revenue (Note 7)   12,262  6,424 

 Current portion of long-term debt (Note 8)  5,418  – 

   106,842  192,622

 Long-term debt (Note 8)   4,455  –

 Deferred contributions related to capital assets (Note 9)  17,159  25,610

   128,456  218,232

NET ASSETS
 Equity in Operating Fund   413,699  240,904

 Equity in Capital Assets   16,284  17,490

   429,983  258,394

  $ 558,439 $ 476,626 

Commitments (Note 10)

Contingencies (Note 11)

Approved on behalf of the

Council for the Advancement of Native Development Officers

_________________________________ President

_________________________________ Executive Director
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STATEMENT OF EQUITY IN OPERATING FUND

FOR THE YEAR ENDED MARCH 31 2012 2011

Statement of Equity in Operating Fund

Balance, beginning of year $ 240,904 $ 325,873

Excess (deficiency) of revenue over expenditures  171,589  (90,774)

Transfer from equity in capital assets  1,206  5,805

Balance, end of year $ 413,699 $ 240,904

Statement of Equity in Capital Assets

Balance, beginning of year $ 17,490 $ 23,294

 Additions:

   Net additions to equity  24,451  26,480

   Principal repayment of long-term debt  6,127  797

 Total additions  30,578  27,277

 Deductions:

   Excess (deficiency) of revenue over expenditures  (15,784)  (33,081)

   Amortization of capital assets  (16,000)  –

Total deductions  (31,784)  (33,081)

Balance, end of year $ 16,284 $ 17,490

STATEMENT OF CASH FLOWS

FOR THE YEAR ENDED MARCH 31  2012  2011
Cash flows from
Operating Activities
 Excess (deficiency) of revenue over expenditures $ 171,589 $ (90,774)

 Items not affecting cash

   Amortization  15,784  33,082

  187,373  (57,692)

 Change in non-cash operating working capital

   Accounts receivable  93,065  316,808

   Inventory  9,000   –

   Prepaid expenses  (7,814) 9,751

   Accounts payable and accrued liabilities  (97,036)  108,829

   Deferred revenue  5,838  3,682

  190,426  381,378

Financing activities
 Due to related parties  (97,136)  (46,049)

 Repayment of long term debt  (6,127)  (797)

 Deferred contribution related to capital assets  (8,451)  (26,480)

  (111,714)  (73,326)

Increase (decrease) in cash  78,712  308,052

Cash, beginning of year  47,477  (260,575)

Cash (bank indebtedness), end of year $ 126,189 $ 47,477

Interest paid during the year was $16,192 (2011 $11,703)



SUMMARY STATEMENT OF REVENUE AND EXPENDITURES

FOR THE YEAR ENDED MARCH 31    2012  2011
     
Revenue
 Aboriginal Affairs and Northern Development Canada  $ 959,772 $ 971,700
 Conference registration and events    137,222  90,094
 Administrative costs recovered    126,365  85,773
 Corporate sponsorship    134,360  88,000
 Natural Resources Canada    10,000  10,000
 In kind contributions    12,000  40,576
 Alberta Human Services    35,500  –
 Alberta Aboriginal Relations    82,000  –
 Memberships    29,289  35,102
 Guidebook sales    2,874  1,419
 HRSDC - Oteenow    –  9,850
 Journal    451  1,522
 Resource library    685  620
 Course delivery    28,280  –
 Certification fees    2,070  –
 Other income    167,901  85,212
 Funding returned to provider    (8,636)  –
 Deferred revenue    8,451  29,222
   $ 1,728,584 $ 1,449,090
Expenditures 
 Professional fees   $ 16,398 $ 20,855
 Accreditation process    9,339  16,622
 Advertising and promotions    42,990  74,614
 Amortization    15,784  33,082
 Audio visual    10,152  11,850
 Awards and gifts     26,589  14,107
 Bad debt    –  10,122
 Conference (facility rental, meals)    89,180  142,420
 Consulting fees    114,608  149,596
 Cost of sales    9,000  –
 Equipment and rental    24,223  14,792
 In kind expenses    12,000  40,576
 Insurance    3,700  3,460
 Interest and bank charges    16,192  11,703
 Interest on long term debt    424  –
 Meeting facilities    12,786  3,645
 Memberships    2,102  3,356
 Non-recoverable AANDC expenses (prior year)   12,952  49,730
 Office and administration    203,465  177,519
 Postage and courier    14,456  16,068
 Project related costs    49,544  31,411
 Regional sessions and training workshops    15,951  –
 Telephone    14,084  21,144
 Translation    2,402  2,362
 Travel - board and staff    188,786  141,080
 Wages and benefits    623,960  542,496
 Website    17,018  6,561
 Youth panel    8,910  693
    1,556,995  1,539,864
Excess (deficiency) of revenue over expenditures  $ 171,589 $ (90,774)
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NOTES TO FINANCIAL STATEMENTS

 
6. Capital Assets    2012 2011
    Accumulated Net Book Net Book 
  Rate Cost Amortization Value Value 

 Computer Equipment 33% $  239,688 $  203,394 $  36,294 $  34,230

 Furniture & Equipment 20% 82,555 75,918 6,637 8,296

 Website Design 3 yr SL 8,537 8,152 385 574

 Computer Software 100% 27,731 27,731 – –

   $  358,511 $  315,195 $  43,316 $  43,100

1. Operations

 The Council for the Advancement of Native Development Officers 
(CANDO) is an apolitical not-for-profit society incorporated under 
the Canada Corporations Act. It supports Aboriginal community eco-
nomic development through the provision of services to Economic 
Development Officers and through promotion, education and training 
opportunities. 

2. Basis of Presentation and Significant Accounting Policies

 These financial statements have been prepared in accordance with 
Canadian generally accepted accounting principles for not-for-profit 
organizations, as defined in the CICA Accounting and Auditing 
Handbook, which encompasses the following principles:

(a) Revenue Recognition

 CANDO follows the deferral method of accounting for contribu-
tions. Revenue is recognized as it becomes available under the 
terms of the applicable funding agreement. Funding received 
under the funding agreement which relates to a subsequent fiscal 
period is reflected as deferred revenue in the year of receipt and 
classified as such on the Statement of Financial Position.

(b) Cash and cash equivalents

 Cash and cash equivalents consist of funds held on deposit at  
financial institutions.

(c) Inventory

 Inventory is valued at the lower of cost and net realizable value. 
Cost is determined by the first-in first-out method.

(d) Capital Assets

 Capital assets are recorded at cost and amortized at rates and 
methods as set out in Note 6 over their useful lives.

(e) Financial Instruments

 All significant financial assets, financial liabilities and equity 
instruments of the entity are either recognized or disclosed in the 
financial statements together with other information relevant 
for making a reasonable assessment of future cash flows, interest 
rate risk and credit risk.

(f) Use of Estimates

 The preparation of financial statements in conformity with 
Canadian generally accepted accounting principles requires man-
agement to make estimates and assumptions that affect the 
reported amounts of assets and liabilities and disclosures of 
contingent assets and liabilities at the date of the financial state-
ments, and the reported amounts of revenue and expenses dur-
ing the reporting period. Actual results could differ from those 
estimates.

 Included in revenue and expenses are contributions in kind.  
Management has estimated the value of the contributions in kind 
based upon their value to the organization.

3. Future changes to significant accounting policies

 In October 2010, the Accounting Standards Board issued a  
comprehensive set of new Canadian accounting standards for not-for-
profit organizations (ASNPO) effective for fiscal periods beginning on 
or after January 1, 2012. When the end of a non-for-profit organiza-
tion’s annual reporting period does not coincide with the end of the 
calendar year, the mandatory date for first-time adoption of ASNPO is 
effective for fiscal periods beginning on or after December 31, 2011. 
Early adoption is permitted. The Organization is currently analyzing 
the effects of these changes on its financial statements.

4. Accounts Receivable
  2012 2011

 Trade accounts receivable 151,623 60,096
 Holdbacks receivables - AANDC 1,077 185,669

  152,700 245,765

5. Due from Related Party

 CANDO is related to the National Indigenous Economic Education 
Fund (“NIEEF”), as the Executive Committee of CANDO is the Board 
of Directors of NIEEF. During the year, NIEEF paid $79,905 (2011 - 
$53,900) to CANDO for various expense reimbursements and CANDO 
paid $18,196 (2011 - $15,000) to NIEEF as a contribution. These 
transactions are in the normal course of business and are measured 
at the exchange amount, which is the amount of consideration estab-
lished and agreed to by the related parties.

 At March 31, 2012, NIEEF owed CANDO $197,108 (2011 - $99,973). 
The amount is unsecured, non-interest bearing and has no specific 
terms of repayment.
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7. Deferred revenue

 Deferred revenue represents membership fees received but not expended at March 31, 2012.

8. Long-term Debt 2012 2011

 Xerox Canada Ltd. loan repayable in monthly
 installments of $517 including interest of 10.5%.
 Secured by collateral assignment over office equipment,
 due December 2013. $ 9,873 $ –
 Peace Hills Trust loan repaid during the year. $    – $ 797
 Less: Current Portion  (5,418)  (797)
  $ 4,455 $      –
 Estimated principal repayments on long term debt:
       2013  -  $ 5,418
       2014  -  $ 4,455

9. Deferred contributions related to capital assets

 Deferred contributions related to capital assets represent restricted contributions received to fund 
the purchase of capital assets. These contributions are recognized as revenue at the same rate as the 
amortization expensed on the related funded assets.

  2012 2011

 Deferred contributions, beginning of period  $ 25,610  $ 52,090
 Amounts amortized to revenue (8,451) (26,480)
  $ 17,159 $ 25,610

10. Commitments

 CANDO leases office space under a lease agreement expiring October 2014. The annual lease pay-
ments exclusive of occupancy costs are as follows:

  2013 - $ 62,228
  2014 - $ 65,004
  2015 - $ 38,836

11. Contingent Liabilities

 Government contributions related to projects of CANDO are subject to conditions regarding the 
expenditure of funds. CANDO’s accounting records, as well as those of agencies delegated to execute 
the projects, are subject to audit by the various funding agencies. Should any instances be identified 
in which the amounts charged to the projects are not in accordance with the agreed terms and condi-
tions, amounts would be refundable to the respective funding agencies. Adjustments to the financial 
statements as a result of these audits will be recorded in the period in which they become known.

12. Capital Disclosures

 CANDO defines capital as net assets. The objective of CANDO with respect to net assets is to fund  
ongoing operations, the acquisition of capital assets and future projects. Its overall strategy with 
respect to capital remains unchanged from the prior year.
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13. Financial Instruments

 CANDO’s financial instruments consists of recorded amounts of accounts receivable and due from 
related party which will result in future cash receipts, as well as bank indebtness, accounts payable and 
long-term debt which will result in future cash outlays.

 Credit risk

 Credit risk arises from the potential that a counter party will fail to perform its obligations. The orga-
nization is exposed to credit risk from customers. However, the organization has a significant number 
of customers which minimizes concentration of credit risk.

 Fair value

 CANDO’s carrying value of cash, accounts receivable, and accounts payable approximates its fair value 
due to the immediate or short-term maturity of these instruments.

 The fair value of the amounts due from related party is less than the carrying value, as the amounts are 
non-interest bearing. As the amounts have no terms or repayment, the fair value cannot be calculated 
with any degree of certainty.

 The carrying value of the long term debt approximates the fair value as the interest rate is consistent 
with the current rate offered to CANDO for debt with similar terms.

14.  Economic Dependence

 CANDO receives a significant portion of its revenue from the Federal Government of Canada through 
Aboriginal Affairs and Northern Development Canada. The ability of the organization to continue 
operations is dependent upon the Government of Canada’s continued financial commitment.

15.  Comparative Amounts

 Certain of the comparative amounts have been reclassified to conform with the presentation adopted 
in the current year.



26

OPERATIONS PROGRAM
STATEMENT OF REVENUE AND EXPENDITURES

FOR THE YEAR ENDED MARCH 31    2012  2011
     
Revenue
 Aboriginal Affairs and Northern Development Canada  $ 959,772 $ 971,700
 Administrative costs recovered    116,147  81,254
 Memberships    29,289  35,102
 HRSDC - Oteenow    –  9,850
 Journal    451  1,522
 Resource library    685  620
 Other income    120,875  12,708
 Deferred revenue    8,451  29,222
   $ 1,235,670 $ 1,141,978
Expenditures 
 Professional fees   $ 16,398 $ 20,855
 Accreditation process    9,306  16,622
 Advertising and promotions    21,473  48,272
 Amortization    15,784  33,082
 Bad debt    –  9,462
 Conference (facility rental, meals)    4,710  192
 Consulting fees    49,846  141,225
 Equipment    23,123  13,302
 Insurance    3,700  3,460
 Interest and bank charges    16,163  11,525
 Interest on long term debt    424  –
 Meeting facilities    8,157  3,645
 Memberships    2,102  3,356
 Non-recoverable AANDC expenses (prior year)   12,952  49,730
 Office and administration    175,979  163,426
 Postage and courier    14,456  16,068
 Telephone    11,885  18,428
 Translation    2,402  2,362
 Travel - board and staff    133,249  109,342
 Wages and benefits    608,960  525,938
 Website    17,018  6,561
    1,148,087  1,196,853
Excess (deficiency) of revenue over expenditures  $ 87,583 $ (54,875)



27

Notes



In 1990, Economic Development Officers (EDOs) from across Canada founded the
Council for the Advancement of Native Development Officers (Cando). 

The founders set out Cando’s mandate, which is to provide them
with the training, education and networking opportunities

necessary to serve their communities and/or
organizations effectively.


