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This has been an extremely active year for 

CANDO. The organization is undergoing a 

process of revitalization in order to enhance the 

benefit we provide to our members. As part of 

this process, a formal Review & Evaluation of 

CANDO’s programs and services was given top 

priority by the Board of Directors. The Review 

sought insight from our members and stakehold-

ers regarding past success and suggestions for 

improvement.  A key directive of the Review was 

the development of a new Strategic Plan. Work 

on the Strategic Plan began in the fall and is 

expected to be completed in the 2011/2012 

fiscal year. Implementation of the Plan will pro-

vide CANDO management with the key elements 

necessary to fulfill our mandate. A new market-

ing campaign was also initiated in the fall and 

has resulted in the creation of a new and fresh 

look for CANDO. We are looking to our future as 

an organization with renewed vigour and excite-

ment. 

Providing networking opportunities has always 

been one of our strengths, in fact, our national 

conference is often identified as the most 

important networking opportunity for 

Aboriginal Economic Development Officers 

in Canada.  This year’s conference was 

held in the scenic Niagara region of 

Ontario. The theme of the confer-

ence was Embracing Change. 

Simply put, our communities must prepare for 

change in today’s fast paced economy or risk 

being left behind; something we simply can’t 

afford to do.  

This year’s conference co-host communities 

were the Six Nations of the Grand River and the 

Mississaugas of the New Credit First Nation. 

Six Iroquois Nations make up the Six Nations 

of the Grand River; they are Mohawk, Cayuga, 

Onondaga, Oneida, Seneca and Tuscarora. 

Mississaugas of the New Credit are an Ojibwa 

Nation. From an economic development per-

spective, these communities are highly proac-

tive. It is interesting to note that their eco-

nomic base is, for the most part, privately 

held; this is not the case for many Aboriginal 

communities that are driven by a communal 

economy. Examples of successful private busi-

nesses in these communities include: large-

scale tobacco products manufacturing at Grand 

River Enterprises, ownership of professional 

sports teams such as the Rochester Americans 

(American Hockey League) and the Rochester 

Knighthawks (National Lacrosse League), 

the Ohsweken Speedway, Iroqrafts, as 

well as a privately owned lacrosse 

arena for Six Nations and area 

teams. Fortunately our 

members were able to 

experience first-
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hand the diversity of business and community economic 

development examples present in these communities. 

Overall, this year has been filled with activity and change; 

this is no doubt a sign of our maturity as an organization. 

On behalf of CANDO Staff and its Board of Directors, we 

want to thank our members for their continued support 

and our stakeholders for believing in us. With your sup-

port we continue to work toward our goal of providing 

relevant and meaningful benefits to our members who in 

turn are the drivers of Aboriginal Community Economic 

Development. 

We look forward to next year,

Paul Donald,

President

President’s  Message
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Reaching Out

CERTIFICATION PROCESS
CANDO has certified over 255 Aboriginal EDOs across the coun-
try.  The CANDO Certification Process trains Aboriginal Economic 
Development Officers (EDOs) and other professionals working in 
the field of economic development. Each year CANDO strives 
to certify both the Technician (TAED) and Professional (PAED) 
Level of Aboriginal Economic Developers. Upon enrollment 
CANDO assesses each individual and provides direction and 
advice. Applicants in the process may earn certification by vari-
ous routes. Many are registered in one of CANDO’s accredited 
institutions across the country and are simultaneously working 
towards a certificate of study and their TAED Level Certification. 
Candidates are required to demonstrate competency in 16 core 
areas. This usually requires a minimum of two years of study in 
a post-secondary institution and can lead to a Diploma, Degree 
and/or MBA Programs. Some certification candidates work full-
time and find it more convenient to study part-time. Candidates 
are also credited for Prior Learning.  A variety of Prior Learning 
Assessment tools are used to determine competency in a par-
ticular area.  All candidates are assessed individually. 

When TAED Level Certification has been achieved, candidates 
may apply for their PAED Level Certification.  Each candidate 
will be required to demonstrate experience working in Aboriginal 
Economic Development and the completion of a case study 
or research paper in Aboriginal Economic Development.  The 
Certification Process works to equip Economic Development 
Officers with the knowledge and skills required to perform their 
duties effectively and efficiently. CANDO also processes a candi-
date through the PAED Grandparent Process, which requires an 
individual to demonstrate either 5+ years of experience supple-
mented by a relevant Degree and/or by 10 + years of experi-
ence working in the field of Aboriginal economic development. 

CANDO is pleased to honor individuals committed to completing 
the Certification Process as well as those students who exhibit 
outstanding academic performance.  

CERTIFICATION GRADUATES
In 2010, 57 individuals were presented with CANDO TAED and 
PAED Level Certification. The recognition ceremony was held 
at the Annual National Conference & AGM in Niagara Falls, 
Ontario. The CANDO Board of Directors, Staff, and members of 
the Standing Committee on Education & Research, Certification 
Sub-Committee and Prior Learning Assessment Sub-Committee 
extend congratulations to the following graduates: 

Technician Aboriginal  
Economic Developer (TAED)

From the province of Saskatchewan the following candidates 
received their TAED Level Certification from CANDO through 
the Professional Development - Extension Program from the 
Saskatchewan Indian Institute of Technology: Wendell Head; 
Anne Robillard; and Pearl Tacan. 

From the province of Manitoba the following candidate received 
their TAED Level Certification from CANDO and the Aboriginal 
Community Development Program from Assiniboine Community 
College: Mary-Pauline Ballantyne.

From the province of Nunavut the following candidates received 
their TAED Level Certification from CANDO through the 
Management Studies Program Diploma from Nunavut Arctic 
College: Myra Nester; Lisa Pameolik; and Sharon Qiyuk. 

From the province of Ontario the following candidates received 
their TAED Level Certification from CANDO through the 
Community Economic and Social Development (CESD) Program 
Diploma from Algoma University: Jill Driver; Stephanie Dunn; 
Amie Harnish; Susan Milne, and Patricia O’Flanagan. The fol-
lowing candidate received their TAED Level Certification from 
CANDO through course by course match ups and through the 
prior learning assessment: Jim Beardy.

From the province of New Brunswick the following candidate 
received their TAED Level Certification from CANDO through the 
First Nations Business Administration Program Diploma from 
Mi’kmaq-Maliseet Institute at the University of New Brunswick: 
Julie Augustine.

From the province of Nova Scotia the following candidate 
received their TAED Level Certification from CANDO through the 
Business Administration in Community Economic Development 
from Cape Breton University’s Undergraduate and Master’s 
Program: Jose Reyes. The following candidate received their 
TAED Level Certification from CANDO through course by course 
match ups and through the prior learning assessment: Jim 
Hepworth.

  to the
Community
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Professional Aboriginal  

Economic Developer (PAED)

From the province of British Columbia the following candi-
dates received their PAED Grandparent Certification from 
CANDO: Rhonda Dunn; Gail Joe; Leanne Joe; Leslie Loukianow; 
Bert Mercer; John Sam; Colleen Stedal; Crystal Verhaeghe; 
Katherine Livingstone; Veronica Creyke; Carmalita Minnabarriet; 
Ray Gerow; and Jordan George.

From the Northwest Territories the following candidate received 
their PAED Grandparent Certification from CANDO: Shadab 
Khan.

From the province of Alberta the following candidates received 
their PAED Grandparent Certification from CANDO: Brian 
Hjlesvold and Joseph Jobin.

From the province of Saskatchewan the following candidates 
received their PAED Grandparent Certification from CANDO: 
Lester Lafond; Dan Bellegarde and Melvina Aubichon.

From the Yukon the following candidates received their PAED 
Grandparent Certification from CANDO: Maria Benoit; Ranjit 
Pallai and Catherine Poole.

From the province of Ontario the following candidates received 
their PAED Grandparent Certification from CANDO: Charmaine 
Caldwell; Mitchell Diabo; Michael Fox; Patricia Anna Owl; William 
Papineau; Cynthia Pelletier; Marvin Pelletier; Derek Rice; Jason 
Haskett; Levi Southwind; Jose Reyes; Wendy Sturgeon; and 
Antonious Knijenburg.

From the province of Quebec the following candidate received 
their PAED Grandparent Certification from CANDO: Rebecca 
Printup.

From the province of New Brunswick the following candidates 
received their PAED Grandparent Certification from CANDO: 
Mary Jane Peters, Victor Gionet and Helen Ward-Wakelin.  

From the province of Nova Scotia the following candidate 
received their PAED Grandparent Certification from CANDO: 
Rachel Pictou.

From the country of Malaysia the following candidate received 
their PAED Grandparent Certification from CANDO: George 
Bohlender.

Graduates of the CANDO Certification Process work in a variety 
of positions related to Aboriginal Economic Development includ-
ing: administration, economic development, accounting, finance, 
small business, or management.

Accreditation
CANDO delivers the Certification Process 
through post-secondary institutions which 
demonstrate that they can meet the con-
tent requirements and standards expect-
ed by the CANDO Certification Process. 
Each applying institution is required to 
submit a self-study guided by CANDO. This 
is followed by a site visit by two members 
recommended by the Standing Committee 
on Education & Research Chair. Once the 
site visit is completed, a final report is 
forwarded to the Standing Committee on 
Education & Research, who is responsible 
for coordinating, evaluating and finalizing 
the decision for accrediting each institu-
tion’s program. 

Currently, CANDO works with nine accred-
ited institutions. Ideally, CANDO would like 
to see an accredited institution in each 
province and territory. CANDO is working 
towards offering more online courses with 
each educational institution to accom-
modate those candidates who work on 
a full-time basis. Our newest accredited 
institution is:

University of Lethbridge

“The degree and certificate programs stu-
dents choose have one of three specializa-
tions: Community, Gender and Traditional 
Knowledge; Governments, Organizations 
and Politics; and/or Law and History. 
Students will gain significant insight into 
First Nations’ historical, political, legal and 
economic issues while acquiring strong 
business skills and managerial compe-
tency. 

University of Lethbridge’s Bachelor of 
Management in First Nations Governance 
is accredited by the Council for the 
Advancement of Native Development 
Officers (CANDO) and offers an interdisci-
plinary education in a challenging, respect-
ful and academic environment. Because 
the University of Lethbridge is situated in 
traditional Blackfoot territory, as a matter 

of respect students are required to take 
one course in either Blackfoot or Cree. 

Innovative, cross-disciplinary First Nations 
and certificate programs help develop 
managerial, administrative and leader-
ship skills. Students will be able to meet 
objectives centered on economics, com-
munity and political processes through 
courses like current practices in Aboriginal 
Governments, Financial Management in 
Aboriginal Communities, and Aboriginal 
Small Business and Entrepreneurship in 
Canada. Students may also elect to pur-
sue a 10-course Management Certificate 
and/or Bachelor of Management degree 
in First Nations Governance programs 
developed through collaboration with the 
department of Native American Studies. 

Rhonda Crow, Coordinator
First Nations Governance Program
Phone: (403) 329-2369
Email: rhonda.crow@uleth.ca
Website: www.uleth.ca/management

Our other eight accredited institutions are 
as follows:
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ACCREDITATION (Cont’d)

Aboriginal Community Economic 
Development (ACED) Program, 
accredited in 2000.
Nicola Valley Institute of Technology
Merritt, BC 
Chelsea Vaughan, Community Education 
Department Coordinator 
Phone: (250) 378-3378 
Email: cvaughan@nvit.bc.ca
Website: http://www.nvit.bc.ca

NVIT offers the Aboriginal Community 
Economic (ACED) Diploma Program. 
Students have the option of attending 
classes full-time, part-time or can take 
course through online learning.

Community Economic & Social 
Development (CESD) Program, 
accredited in 2003.
Algoma University
Sault Ste. Marie, ON
Bonnie Gaikezheyongai, CESD Program 
Coordinator       
Phone: (705) 949-2301 x 4351
E-mail:
Bonnie.Gaikezheyongai@algomau.ca
Website: www.algomau.ca/cesd

Algoma University offers the Community 
Economic and Social Development (CESD) 
Diploma and Degree Programs. Students 
have the option of attending classes 
full-time, part-time or can take courses 
through Online Learning. 

Diploma in Management Studies-
Concentration in Community 
Economic Development,
accredited in 2000.
Nunavut Arctic College, Kivalliq 
Campus
Rankin Inlet, NU
Noreen Russell, Senior Instructor
Phone: (867) 645-5500
Email: Noreen.Russell@arcticcollege.ca 
Website: http://www.arcticollege.ca

Nunavut Arctic College offers the 
Management Studies Diploma Program. 
Students have the option of attending 
class on a full-time basis only. 

First Nations Business 
Administration Certificate (FNBAC) 
Program, accredited in 2007.
University of New Brunswick - 
Mi’kmaq-Maliseet Institute
Fredericton, NB
Tina Nicholas Bernard, Coordinator, 
FNBAC
Phone: (506) 453-4840
Email: tnichola@unb.ca
Website: www.unb.ca/mmi

Mi’kmaq-Maliseet Institute at the 
University of New Brunswick offers the 
First Nations Business Administration 
Certificate Program. Students have the 
option of attending classes full-time, part-
time or can take courses through Online 
Learning.

Business Administration Program, 
accredited in 2000.
Aurora College, Thebacha Campus
Fort Smith, NT
Margaret Dumkee, Program Head - 
Business Development
Phone: (867) 872-7521
Email: MDumkee@auroracollege.nt.ca 
Website: 
http://www.auroracollege.nt.ca 

Aurora College offers the Business 
Administration Diploma Program in 
Community Economic Development (CED). 
Students have the option of attending 
classes on a full-time basis only. 

Master of Business Administration 
in Community Economic Development 
(MBA CED), accredited in 1999.
Cape Breton University
Sydney, NS 
Anne Michele Chiasson, Program 
Coordinator
Phone: (902) 563-1664 
Email: anne_chiasson@capebretonu.ca
Website: http://www.capebretonu.ca/

Cape Breton University offers the 
Business Administration in Community 
Economic Development Diploma, Degree 
and Master’s Programs. Students have 
the option of attending classes full-time, 
part-time or can take courses through 
Distance Education.

Recruitment Throughout the year CANDO recruits 
and promotes the Certification Process 
through a variety of opportunities. You will 
often see CANDO staff at trade shows, 
conferences and other events which 
target Aboriginal Economic Development 
and Aboriginal Youth. The trade shows 

are places to create and enhance new 
and existing relationships by highlighting, 
recruiting, networking, and exchanging 
information and most importantly enhanc-
ing the visibility of CANDO’s programs and 
services to target audiences. 
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ACCREDITATION (Cont’d)

Professional Development - 
Extension, accredited in 2007. 
Saskatchewan Indian Institute of 
Technologies
Saskatoon, SK
Derrick Danyluk
Dean-Business Administration & IT
Phone: (306) 477-9223
E-mail: danylukd@siit.sk.ca
Web site: www.siit.sk.ca

Saskatchewan Indian Institute of 
Technologies offers a Professional 
Development - Extension Diploma 
Program. Students have the option of 
attending classes on a full-time basis 
only. 

Aboriginal Community Development 
Program, accredited in 2008.
Assiniboine Community College
Brandon, MB
Wayne Jacobsen, Chairperson, Human 
Services
Phone: (204) 725-8700
Toll Free: 1-800-862-6307
Email: JacobseW@Assiniboine.net  
Web site: http://public.assiniboine.net/

Assiniboine Community College offers 
the Aboriginal Community Development 
Diploma and Degree Programs. Students 
have the option of attending classes 
full-time, part-time or can take courses 
through Distance Education.

RESEARCH 
AND 

ADVOCACY

CANDO continued to participate in ini-
tiatives and projects to bring value and 
ensure the best possible service to our 
Economic Development Officers (EDOs) 
and stakeholders.  To further that end, 
CANDO focused on the following strate-
gies:

•	Attend	 economic	 development	 ses-
sions;

•	Host	training	events;
•	Maintain	 and	 establish	 positive	 rela-

tionships with government, founda-
tions, the public and private sectors, 
members, and stakeholders;

•	Continue	 to	 update	 the	 web	 site	 to	
reflect the most up-to-date informa-
tion.

While realizing these strategies, CANDO 
facilitated the following main projects: 

This year the Nicola Valley Institute 
of Technology (NVIT) taught a hybrid 
course for Competency 7 -Contemporary 
Aboriginal Economic Development 
Approaches at the 17th CANDO Annual 
National Conference held in Niagara 
Falls, Ontario, as well as for Community 
Economic Development Officers (EDO’s) 
for the CEDOs in the Northwest 
Territories. The ACED 200 - Planning 
in Aboriginal Communities is designed 
to meet one of CANDO’s 16 core 
competencies, specifically Competency 
7 - Contemporary Aboriginal Economic 
Development Approaches. ACED 200 
is one of the necessary courses to 
receive credit towards NVIT Diploma 
in Aboriginal Community Economic 
Development. It was taught using a 
hybrid method of delivery (face to face/

online) to ensure the required 45 
hours of instruction were met. 

CANDO Competency training in Atlantic 
Canada continues. Competencies 8 - 
Financial Accounting and Competency 9 
Managerial Accounting was offered to 
EDOs in the fall.  As well, Competency 
4 - Community and Political Processes 
was offered in January. EDOs from 
other provinces are invited to par-
ticipate in training 
at their own cost. 
Atlantic Canada 
EDOs through 
support from 
Atlantic Canada 
O p p o r t u n i t i e s 
Agency (ACOA) 
and Indian and 
Northern Affairs 
Canada (INAC) are actively pursuing a 
second go-round of CANDO certifica-
tion ensuring that all new EDOs are 
trained and qualified to meet challeng-
es required in their roles as community 
EDOs.  The Atlantic Policy Congress 
of First Nation Chiefs coordinated the 
training. 

TAED Level training was hosted in March 
with the Atlantic Network of Economic 
Development Officers.  Practicing EDOs 
who did not receive their certification 
through prior training are embarking 
on a three year commitment to com-
plete TAED Level Certification. Training 
is funded by the Atlantic Canada 
Opportunities Agency in partnership 
with the Atlantic Policy Congress of 
First Nation Chiefs Secretariat. Three 
additional competencies are slated to 
be offered in 2011/12. CANDO con-
tinues to offer regional training to inter-
ested communities and organizations.  

Training for practicing EDOs can 
be arranged on a part-time basis 
at a location convenient to you.
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2010
Economic Developer
of the Year Awards

2010 Community ED of the Year Award Winner
Chippewa Industrial Developments Ltd., ON

Chippewa Industrial Development Ltd is the development cor-
poration of Aamjiwnaag First Nation, ON. Chippewa Industrial 
Development Ltd. was established to create business opportuni-
ties and long term employment for band members. In 1991, 
the first phase of its industrial park was completed, and cur-
rently houses a small business plaza, gas bar and in total, leases 
space to 17 tenants, some of which are large corporations. In 
addition to providing jobs for band members and other residents 
of the area, the industrial park also provides revenues which 
have allowed Chippewa Industrial Developments Ltd. to move 
ahead with Phase 2, which is a 235 acre eco park. One of the 
main contributors of their success is having a sound corporate 
governance structure and clearly defined roles that ensure that 
the political and business objectives of Aamjiwnaag First Nation 
are in harmony. The elected Council of the First Nation is the 
shareholders of the Chippewa Industrial Development Ltd. group 
of companies. The shareholders elect the Board of Directors who 
serve three year terms, and are up for re-election on a rotated 
and staggered basis. This ensures that there is corporate stabil-
ity even though Chief and Council may be changing constantly.  
Furthermore, there is a clear understanding among the Council, 
Board of Directors and managers as to what their roles and 
responsibilities are and how far their authorities extend. Another 
fundamental piece to their success was the development of a 
comprehensive community plan (CCP) that was created by the 
citizens of the community, and outlines what the community 
would like to see by way of business development. The CPP acts 
as the mandate for the CIDL, who has the support of the com-
munity and the elected leaders to pursue economic development 
on behalf of the Nation. There is no question that Chippewa 
Industrial Developments Ltd. is an admirable development model 
of economic and political stability in the business community. In 
the Aboriginal community, Chippewa Industrial Developments 
Ltd. is a role model for community inclusivity, accountabil-
ity and transparency to its shareholders, and is also a strong 
leader in the area of economic development. Chippewa Industrial 
Developments Ltd. is well deserving of the title Aboriginal 
Community Economic Developer of the Year. 

2010 Individual ED of the Year Award Winner
Rodney W. Hester
Cree Regional Economic Enterprises Company Inc., QC

Mr. Rodney W. Hester is a member of the Cree Nation of 
Waskaganish, QC and currently holds the position of Business 
Development Coordinator for the Cree Regional Economic 
Enterprises Company. Rodney is held in high esteem by his col-
leagues who admire him for his perseverance, outstanding work 
ethic and unfaltering pursuit of higher learning. He is recognized 
for his positive contribution to the Cree Nation of Quebec and 
his commitment to promoting entrepreneurship, facilitating 
Aboriginal economic opportunities and new partnerships. Born 
from his determination to stop economic leakage from the Cree 
Nation of Quebec, Rodney has been instrumental in the creation 
of two major partnerships. The first partnership will see the 
creation of a new Quality Inn and Suites in the city of Val d’Or, 
and the exclusive rights to the Quality Inn and Suites brand in 
the Abitibi-Temiscamingue and Northern Quebec regions. This 
partnership will bring many benefits to the Cree Nation of Eeyou

(Continued on page 9)
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(Continued from page 8)
Istchee through the transfer of hotel 
management skills and improved busi-
ness relations with the city of Val d’Or. 
More importantly, this project will inspire 
pride in ownership for the Cree Nation 
of Eeyou Istchee and contribute to the 
economic base of the Nation that will 
benefit all. The second major partnership 
agreement resulted in the establishment 
Eeyou Baril, a new construction supplies 
distribution company that will facilitate 
the lucrative economic participation of the 
Cree Nation of Quebec in the construction 
industry of the Northern Quebec and other 
regions. Rodney W. Hester is a man with 
a plan, quite literally. He was the leader 
of the strategic five year action plan for 
the Cree Regional Economic Enterprises 
Company, Air Creebec, Cree Construction 
& Development Company, Valpiro and 
Gestion ADC. This strategic plan has since 
been implemented, and like Rodney, will be 
instrumental in guiding the path to socio-
economic success for all citizens of the 
Cree Nation of Quebec. Rodney W. Hester 
is a proud Cree and born leader, there is 
no doubt that Rodney will help to lead the 
Cree Nation of Quebec into a brighter and 
better future. 

2010 Aboriginal Private Sector 
Business ED of the Year Award 
Winner
Tribal Wi-Chi-Way-Win Capital 
Corporation, MB

Originally, Tribal Wi-Chi-Way-Win Capital 
Corporation (TWCC) was considered a 
pilot project by the federal government 
of Canada, under the Aboriginal Capital 
Corporation Program (ACCP).  Prior to the 
end of the pilot project term, TWCC had 
already far surpassed all expectations, 
and has since gone on to become an ISO 
certified leader in the Aboriginal financial 
services sector. TWCC has invested in 
Aboriginal communities and economies by 
turning an initial capital contribution of $7 
million from the federal government into 
$35.5 million dollars in business loans 
that has created more than 600 busi-
nesses in Manitoba. Established in 1993 
with just three employees, today, TWCC’s 
payroll has grown to 120 employees 
across three lines of business, and was 
selected as one of Manitoba Business 
magazine’s 50 fastest growing compa-
nies. TWCC has progressed quickly from 
being a lender of last resort to the lender 
of choice for Aboriginal people. Prior to 
the contentious Loan Loss Reserve pro-

gram, big banks did not usually lend to 
Aboriginal people or businesses because 
federal legislation prohibits the seizure of 
assets from reserves and does not allow 
Aboriginal people to use their land or 
homes as collateral. TWCC has developed 
unique solutions to these challenges and 
enjoy great success in financing business 
startups and acquisitions; TWCC has a 
success rate of 58% - almost double the 
success rate of the Big Banks. Aside from 
its remarkable economic contributions to 
the Aboriginal economy, TWCC has also 
shown true corporate social responsibility. 
TWCC proudly showed its commitment 
to investing back into the community 
by launching a United Way campaign in 
2009. TWCC also remains dedicated to 
providing meaningful employment for quali-
fied individuals from under-represented 
groups such as Aboriginal people, immi-
grants and persons with physical dis-
abilities. Tribal Wi-Chi-Way-Win Capital 
Corporation inspired minds and hearts 
across this country, and truly deserves 
to be recognized for its significant con-
tribution to the development of a healthy 
Aboriginal economy. 



CANDO was given the opportunity to deliv-
er the Aboriginal Youth Business Dream 
Catcher Program this past February and 
March to over 75 Aboriginal youth in the 
Edmonton urban area. The Aboriginal 
Youth Business Dream Catcher Program 
was designed to improve the economic, 
cultural and social prospects of urban 
Aboriginal youth.  This program provided 
an opportunity for Aboriginal youth to 
develop a business concept, increase their 
business and entrepreneurial knowledge 
and increase their financial literacy skills. 

The program engaged Aboriginal youth 
aged 15-24 years old in a series of work-
shop sessions, which incorporated and 
promoted cultural and traditional practices 
and strived to respect the distinctiveness 
among Aboriginal cultures.  The goal of 
each workshop was to inspire the youth by 
introducing Aboriginal business mentors 
and providing business opportunities and 
concepts. The Aboriginal Youth Business 
Dream Catcher Program provided the 
youth with the practical information, steps, 
tools and resources on business planning, 
opportunities, partnerships, products and 
programs designed to support, develop 
and enhance Aboriginal youth in pursuit of 
developing Aboriginal business initiatives.  

The following is a brief description of each 
workshop:
Workshop 1 - Starting the Journey:
The aim of this workshop was to provide 
each participant with the understanding of 
Aboriginal business and entrepreneurial 
initiatives. We were honored to have the 
following guest speakers present on topics 
of goal setting, self-employment and taking 
your dreams and making them reality:
•	Massey	 Whiteknife,	 Iceis	 Safety	

Consulting LTD
•	Colby	Delorme,	ImagiNATION	Cards	

Inc.
•	Chris	Steinhauer,	Finished	First	

Concrete Inc.
Workshop 2 - Business Planning:
The aim of this workshop was to provide 
the participants with an introduction to 
and the importance of creating a busi-
ness plan as well as educational program 
opportunities available. We had the oppor-
tunity to listen to great speakers such as: 
•	Dr.	Leslie	Roberts	,	GoForth	Institute
•	Eva	 Stang	 &	 Trent	 Charles,	 Grant	

MacEwan University

Workshop 3 - Dealing with Finance:
The aim of this workshop was to provide 
the participants with the steps of business 
financial planning and the importance of 

management of personal finances. We 
had the opportunity to listen to great 
speakers from the following organizations:
•	Colleen	Hochhausen,	Money	Mentors
•	Brian	 Finley,	 BUYER	 AGENT	 Brian	 &	

Company Real Estate
•	Christi	Millar,	Canadian	Youth	Business	

Foundation
•	The	Canadian	Business	Link	-	Aboriginal	

Business Development Services 
Workshop 4 - Exposing Funding:  
The aim of this workshop was to expose 
each participant to a variety of Aboriginal 
(First Nation Treaty Status, Métis, and 
Inuit) funding options and programs avail-
able for Aboriginal youth entrepreneurs 
within governmental sectors, lending orga-
nizations and banking institutions. We had
the opportunity to listen to great speakers 
such as:
•	Errol	Wilson,		Alberta	Indian	Investments	

Corporation
•	Brian	 Hjilesvold	 &	Matt	 Pedwell,	 	 RBC	

Aboriginal Banking
•	Tony	Shirt	&	Reg	Cardinal,		Peace	Hills	

Trust

This program also had a social aspect 
component with special guest speaker 
Alvin Powell, former NFL offensive lineman 
for the Miami Dolphins and the Seattle

(Continued on page 11)
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(Continued from page 10)
Seahawks.  At 6-foot-5, 320-pounds, he 
was an imposing figure on the football 
field. Alvin fell pray to the disease of addic-
tion and is now recovered. He has turned 
his life around and is working helping oth-
ers quit their habit and to prevent young 
people from ever starting.  Alvin spoke 
with the youth on prevention of drug abuse 
and mentored the youth throughout the 
program.
At the end of each workshop series, each 
participant was able to create new oppor-
tunities for business or entrepreneur-

ship ventures and was able to recognize 
the different steps involved.  Each youth 
developed leadership skills, confidence 
to engage with the Aboriginal economic 
and social community, and be aware 
that pursuing business as a career is 
a real possibility.  The Aboriginal Youth 
Business Dream Catcher Program could 
not have happened without the support of 
Canadian Heritage, CANDO Staff, Elder’s: 
Verna Littlepoplar, Leonard Saddleback, 
and Eugene Buffalo, Eddy Cardinal Sr. and 
the Stakeholders who contributed to the 
program: 

•	Aboriginal	People’s	Television	Network
•	Council	 for	 the	 Advancement	 of	Native	

Development Officers
•	Peace	Hills	Trust	
•	RBC	Royal	Bank
In-Kind Sponsors:
•	BDC	Aboriginal	Banking
•	NATION	IMAGINATION
CANDO would like to thank Roxanne 
Stonechild for her hard work as Program 
Coordinator and we wish her the best in 
her future endeavors.

Aboriginal Peoples
Television Network

ABORIGINAL YOUTH BUSINESS DREAM CATCHER PROGRAM (Cont’d)

ALBERTA CHAMBERS OF 
COMMERCE AWARDS

LATERAL VIOLENCE MODULE 3 SUMMARY 

The Alberta Business Awards of 
Distinction celebrated the successes 
and contributions of the business com-

munity of Alberta. The Awards were sponsored by various 
organizations and presented by the Alberta Chamber of 
Commerce. 2011 marked the 20th year for the Alberta 
Business Awards of Distinction, which was presented at a 
Gala Banquet. The awards took place on Friday, March 4th, 
2011 at the Marriott at River Cree in Enoch, Alberta (just 
west of Edmonton).

CANDO worked with Indian and Northern Affairs (INAC) to 
organize the Aboriginal Relations Best Practice Award of 
Distinction and the INAC Eagle Feather Business Award 
of Distinction. Aboriginal Relations Best Practice Award of 
Distinction is given to a non-Aboriginal business that dem-
onstrates outstanding achievements in Aboriginal relations, 
including economic development, employment and training, 
and Aboriginal community support. The award winner was 
presented to United Protection Services Inc. 

The INAC Eagle Feather Business Award of Distinction is 
given to a First Nation owned business that demonstrates 
outstanding achievement in business while incorporating 
entrepreneurial and cultural concepts into its operation for 
long-term success. The award winner was presented to 
Lesser Slave Lake Management Services. 

The Awards are presented by the Alberta Chambers of 
Commerce who recognize and celebrate the successes and 
contributions of the business community to the whole of 
Alberta. For complete listings of all of the Awards be sure 
to check out the web site at www.abbusinessawards.ab.ca.

Indian and Northern Affaires indiennes
Affairs Canada et du Nord Canada

Lateral Violence - Economic Development based on 
Reconciliation was originally mandated as a four module 
series to be carried out by the Four Nations Maskwacîs 
Cree Community (Ermineskin Cree Nation, Louis Bull Tribe, 
Montana Cree Nation and Samson Cree Nation) with Dr. 
Vern Redekop and CANDO. Lateral Violence Module 1, 
Introduction to Lateral Violence took place in June 2010, 
and Lateral Violence Module 2, First Nations Governance, 
took place in September 2010, in Hobbema, Alberta. Each 
module was meant to address a different aspect of Lateral 
Violence and the affect on Community Economic Development 
(CED). 

Lateral Violence Module 3 was hosted by Louis Bull Tribe and 
was held from January 10-12, 2011. The theme of Module 
2 was titled, Community Spirit and Forgiveness. The purpose 
of this workshop was to not only gain a better understanding 
of Lateral Violence and its far reaching effects but to also 
come together as a community to begin a focused, recon-
ciliation based approach to reversing this cycle in order to 
reinvigorate local community economic development. 

CANDO saw over 70 community members turn out for this 
event including Chiefs and Councils from the Four Nations 
communities (Samson, Ermineskin, Montana and Louis Bull), 
Elders, Nation Employees, Community Health Workers, 
Entrepreneurs, and Youth. The participants of Module 3 took 
an active part by breaking out into groups to discuss various 
topics of forgiveness, new community initiatives, traditional, 
cultural practices and language preservation and future com-
munity economic development initiatives, just to name a few. 

The long term objective of the Lateral Violence series is to 
create a new approach to community economic development 
initiatives that are founded on culturally relevant principles, 
traditions which are focused on reconciliation in order to cre-
ate and maintain forward momentum for sustainable future 
community economic development.    
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Yukon
15 NWT

31

Nunavut
14

BC
104

AB
78

SK
39

MB
53

ON
88

QC
24

NL
3

NB
11 NS

21

Prov. Full Assoc. Org. Student Total
AB 42 17 15 4 78
BC 63 23 15 3 104
MB 33 13 6 1 53
NB 9 –  1 1  11
NL 1 2  –  –  3
NS 15 5 1 –  21
NT 25 1 4 1  31
NU 9 –  2 3  14
ON 19 33 14 8 88
QC 19 4 1 – 24
SK 20 6 13 – 39
YT 7 4  3 1 15
Int’l – 1 – – 1
Total 276 109 75 22 482

MEMBERSHIP

Canadian research reports that the need for change in exist-
ing Aboriginal Communities is vital in order to sustain social 
and economic growth. CANDO is paying particular attention 
to Aboriginal Economic Development by focusing on the need 
for networking and information sharing opportunities in order 
to learn from others who have been successful in strength-
ening their communities.  As a national organization it is our 
mission to capitalize on existing relationships and develop 
new ones in order to create growth in Economic Development 
across the nation.  

CANDO’s membership is Canada-wide and representative 
of all regions and Aboriginal groups.  Our members are 
employed in a variety of positions related to community eco-
nomic development: Aboriginal communities (First Nations, 
Métis Settlements, Inuit and Innu), Community Economic 
Development Associations, Aboriginal Capital Corporations, 
Community Futures, Aboriginal Financial Institutions, and all 
levels of government.

Throughout the year, CANDO Staff, Executive and Board 
have met with many individuals from all across Canada and 
learned about their challenges, successes, diversity of their 
communities as well as the visions they have for themselves 
and their communities. 

We also understand that creating communication with our 
future members is also very important and have seen our 
youth entrepreneurship programs increase in awareness and 
interest, by creating relationship with high school advisors 
and counselors.  

This year CANDO’s membership has increased to 482 mem-
bers from 365 in 2009-10; the four types of memberships 
available include Full, Associate, Organization, and Student.

CANDO’s memberships include the following benefits:
•	Discount	 registration	 at	 the	 CANDO	 Annual	 National	

Conference & AGM
•	Subscription	to	CANDO	N-Side	News	and	(e)	Side	News
•	Access	 to	 the	 Certified	 Aboriginal	 Economic	 Developer	

Process (including a limited time offer - PAED Grandparent 
Designation)

•	Discount	 subscription	 to	 CANDO’s	 Journal	 of	 Aboriginal	
Economic Development, the only journal of its kind in 
Canada

•	Discounted	price	on	Guidebooks	Series
•	Opportunity	to	advertise	events	&	services	through	CANDO’s	

nation-wide network 
•	Voting	 privileges	 at	 CANDO’s	 national	 and	 regional	meet-

ings
•	Access	to	CANDO’s	Bookstore	and	Resources.

Reaching Out to
Members

Coast-to-Coast
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CANDO regularly distributes various publications as valuable 
resources to individuals working in economic development. 
The N-Side Newspaper, (e) Side Newsletter and C-Side 
Newsletter highlight EDOs and community profiles, best  
practices, resources, news and events from throughout 
Canada. 

CANDO continues to produce a quarterly newspaper, N-Side 
News, which covers a range of Aboriginal Economic news 
since the year 2000. The major topics include CANDO 
Updates, Membership Section, Aboriginal Community & EDO 
Profiles, Resource News, Conference News, Certification 
News, and General Aboriginal Economic News. The paper is 
distributed nationally to CANDO members and is also  
provided at tradeshows attended by CANDO. 

(e) Side News, initiated in 2004, is a similar news publication 
that is distributed in electronic format monthly. This publica-
tion reaches CANDO’s e-mail distribution list of over 1,800 
subscribers. The topics include CANDO News, National 
News, and Economic Development Officer of the Month,  
Employment Opportunities, CANDO Education Updates, 
Youth Section, and a listing of relevant events.

The CANDO Guidebooks project was completed in 2007, 
and Guidebooks continue to be sold to EDOs, students, post-
secondary institutions and various organizations. They are 
comprised of 16 competencies that CANDO determined are 
necessary for Economic Development Officers to conduct 
their job. They go hand and hand with the courses that the 
CANDO Certification Process candidates enroll in. It has 
become the leading tool and resource necessary for EDOs 
to excel in their field. It is one of the many resources that 
CANDO offers through its Resource Library. The Library is 
comprised of over 60 resources, guides, and books relevant 
to Aboriginal Economic Development and is available online 
and through the CANDO office. 

The first journal of its kind 
in Canada, the Journal of 
Aboriginal Economic Develop-
ment was launched in 1999. 
The Journal is jointly published 
with Captus Press and offers 
articles concerning those who 
want to learn, those who teach 
and those who work in the 
field of Aboriginal Economic 
Development. Members of 
CANDO receive a discount to 
this publication. The Journal 
is sold through Captus Press 

and through the CANDO office and web site. Thanks to a 
dedicated Journal Editorial Board and Committee, and the 
support of CANDO’s Board and Staff, JAED remains a one of 
a kind success in Canada.  The Journal is dedicated to offer-
ing a unique opportunity for both academics and economic 
development practitioners to share their perspectives.  JAED 
was distributed to all delegates who attended CANDO’s 17th 
Annual National Conference & AGM in Niagara Falls, ON.

The key to providing adequate resources for communication 
has been the accessibility of our website. An easy to navi-
gate web site supplies a wealth of information including eco-
nomic related news, links and resources as well as detailed 
description of programs and services offered by CANDO

Our hands on sections include “EDO Tools”, featuring a va-
riety of tools and resources to help EDOs in their day-to-day 
work.  CANDO also joined Facebook, a popular networking 
site 2 years ago, and has had success with signups to the 
page as well as keeping people informed through Twitter and 
Linkedin. 

In conjunction with a new Best Practices focus, CANDO’s 
working on adding exciting and instructional community 
economic development models from across the country.  
CANDO members will have access to best practices featur-
ing various Aboriginal projects and ventures grouped by 
industry.  These features will provide guidance and informa-
tion on how success was achieved. 

CANDO can provide the resources, but it is up to the mem-
bers to gather them. With the popularity of our CANDO 
Annual National Conference and our informative website, we 
encourage our members not only to gather their resources, 
but also to share them not only with us but other members. 

COMMUNITY RELATIONS AND 
RECRUITMENT

GUIDEBOOKS & RESOURCE 
LIBRARY

WEBSITE
JOURNAL OF ABORIGINAL 
ECONOMIC DEVELOPMENT
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CANDO hosted its 17th National Annual Conference & Annual 

General Meeting in Niagara Falls, Ontario. There were over 300 

delegates in attendance to take part in the “Embracing Change” 

themed conference.  CANDO had the honor of working with 

two host organizations, Six Nations of the Grand River and the 

Mississaugas of the New Credit First Nation.  The 4-day event 

was held on September 27-30, 2010 and included a variety of 

activities such as: 

•	8th	Annual	NIEEF	Charity	Golf	Tournament;

•	Community	Tour	of	Six	Nations	of	the	Grand	River	and	the	

Mississaugas of the New Credit First Nation;

•	Annual	General	Meeting;

•	Workshops,	Panels	and	Keynote	Speakers;

•	 Icebreaker	Reception	;

•	Tradeshow	and	Artisan	Show	&	Sale;

•	6th	Annual	National	Youth	Panel	;

•	Economic	Developer	of	the	Year	Award	presentations	and	

voting; 

•	TAED	&	PAED	Graduation	Ceremony;	and

•	President’s	Reception,	Dinner	&	Dance.

The CANDO Conference is a great networking and learning 

opportunity for members and non-members. It’s a chance to 

learn more about Aboriginal community economic development 

and speak with the people directly involved in improving the eco-

nomic viability of Canada’s Aboriginal communities. The 2011 

Annual National Conference & AGM will be held at the beginning 

of November at the Sheraton / Marriott Vancouver Airport 

Hotel in Richmond, British Columbia.

We sincerely thank our stakeholders for allowing us to enhance 

the quality of the conference through their contributions and 

support.

CANDO ANNUAL NATIONAL 
CONFERENCE & AGM

The National Indigenous Economic Education Fund (NIEEF) held 
its Annual Charity Golf Tournament during its conference in 
Niagara Falls, ON in order to raise funds to award three schol-
arships. In 1997 CANDO formed this charitable organization 
in order to assist students pursuing a career in the Aboriginal 
Community Economic Development field.

NIEEF awarded three scholarships to students this year. 
Students studying in the fields of Business Administration/
Economics, Business Finance, Business Management, Natural 
Resources or CED are eligible to apply. The recipients of the 
Annual NIEEF Scholarships were:

Shermayn Menicoche is from 
Liidlii Kue First Nation, NT.  She 
is in her fourth year of Bachelor 
of Management at the University 
of Lethbridge.  Upon graduating 
Shermayn is planning on return-
ing to her home community to 
work for a couple of years and 
then return to university to get 
her Masters in Management.

Jennifer Perron is from Whitefish 
River First Nation, ON.  Jennifer 
is a fourth year Bachelor of 
Business “honors” student at 
Algoma University, specializing in 
Marketing & Human Resources. 
Jennifer is actively involved 
with the Shingwauk Anishnabe 
Students Association and the 
Algoma University Students’ 
Union.

Leanne Joe is from Douglas 
Lake, BC; she is a student 
in the Masters of Community 
Development program, School 
of Public Administration, 
University of Victoria.  Leanne 
is specializing in the stream 
of Community Economic 
Development and will focus her 

major project on a community economic development endeavor.



15

Reaching
Within

In 1990, Economic 
Development Officers 
(EDOs) from across Canada 
founded the Council for 
the Advancement of Native 
Development Officers 
(CANDO).  The founders 
set out CANDO’s mandate, 
which is to provide them 
with the training, education 
and networking opportuni-
ties necessary to serve their 
communities and/or organi-
zations as professionals.

CANDO is Aboriginal-
controlled, community-based 
and membership driven, 
and is directed by a national 
regionally represented volun-
teer Board of elected EDOs 
representing each region of 
Canada. As a federally reg-
istered, non-profit society, 
CANDO has been instru-
mental in facilitating partner-
ships with EDOs, academics, 
Aboriginal leaders and senior 
corporate and government 
representatives.

MEET THE TEAM…

Serving as a member of any 
committee takes commit-
ment, wisdom, and vision.  
We would like to recognize 
our Board & Committees’ 
members who continue to 
make an enormous contribu-
tion to CANDO’s growth and 
development.

The generous donation of 
their time, energy, and vision 
has made CANDO stronger 
and closer to achieving its 
vision of “building capacity to 
strengthen Aboriginal econo-
mies”.

THE EXECUTIVE

Paul Donald (elected as President 
in October 2010)
President & Director - Southern 
British Columbia
Business Development Manager, All 
Nations Development Corporation
Kamloops, BC

John Barlow (elected as Vice 
President in October 2010)
Vice President & Director - New 
Brunswick / Prince Edward Island
Economic Development Officer, 
Indian Island First Nation
Indian Island, NB

Melvina Aubichon (elected as 
Secretary Treasurer in October 
2010)
Secretary Treasurer & Director - 
Saskatchewan
Labour Market Information Analyst, 
Saskatoon Tribal Council 
Saskatoon, SK

Ray Wanuch
CANDO Executive Director
Edmonton, AB

THE BOARD

Julie Augustine (elected in 
November 2010)
National Student Director
University of New Brunswick
Oromocto, NB

Randy Bosum (elected in October 
2010) 
Director - Quebec
Economic Development Officer, 
Cree Regional Authority
Montreal, QC

Rob Crow (re-elected in September 
2010)
Director - Alberta
Director, Blood Tribe Economic 
Development
Standoff, AB

Paulette Flamond (elected in 
September 2010)
Director - Northern British 
Columbia
Executive Director, Northeast 
Aboriginal Business Centre
Fort St. John, BC

Helen Holway (elected in April 
2009)
Director - Yukon
Kwanlin Development Corporation
Whitehorse, YT

Rose Julian (re-elected in 
September 2010)
Director - Nova Scotia / 
Newfoundland & Labrador
Economic Development Officer, 
Paq’tnkek First Nation
Antigonish, NS

Jason Neepin (elected in October 
2008)
Director - Ontario
Director, Sustainable Development, 
Mohawks of the Bay of Quinte
Tyendinaga Mohawk Territory, ON
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CANDO would like to thank its past  
Board Members for their dedication & 
commitment.

Rob Campbell (elected in November 
2008; resigned in February 2011)
Director - Manitoba
Direct Focus
Winnipeg, MB

Dolly Kershaw (elected in October 2007; 
term ended in October 2010)
Secretary Treasurer & Director - 
Northern British Columbia
Economic Development Officer, Yunesit’in 
Government (Stone Band)
Williams Lake, BC

Alfred Loon (re-elected in October 2007; 
term ended in October 2010)
CANDO President & Director - Quebec
Director of Economic & Sustainable 
Development, Cree Regional Authority
Montreal, QC

Anna Qaunaq (re-elected in October 
2008; seat vacated in April 2010)
Director - Nunavut
Economic Development Officer, Hamlet of 
Arctic Bay
Hamlet of Arctic Bay, NU

Merika Sam (re-elected in October 
2009; term ended in October 2010)
National Student Director
Financial Administrator, Nlaka’pamux 
Health & Healing Society
Lytton, BC

CANDO 2010 Conference Committee 
(Standing) & Ontario Regional 
Working Group

Debra Alivisatos
Stephen Ameyaw
Rob Crow
Paul Donald
Bonnie Gaikezheyongai
Jason Haskett
Svitlana Konoval
Alfred Loon
Delilah Mah
Jason Neepin
Merika Sam
Jessica Sanderson
Eydie Styres
Vaughn Sunday
Ray Wanuch

Standing Committee on Education & 
Research (Standing)
Debra Alivisatos
Stephen Ameyaw
Verna Billy-Minnabarriet
Geri Collins
Ann Denny
Paul Donald
Bonnie Gaikezheyongai
Noreen Russell
Warren Weir

PLA Sub-Committee
(Standing, Sub-Committee)
Stephen Ameyaw
Verna Billy-Minnabarriet
Geri Collins 
Ann Denny
Helen Holway
Christine Wihak

Certification Sub-Committee
(Standing, Sub-Committee)
Stephen Ameyaw
Darrell Balkwill
Louis Joe Bernard
Verna Billy-Minnabarriet
Dolly Kershaw
Sacha LaBillois

Professional Development Sub-
Committee (Standing, Sub-Committee)
Stephen Ameyaw
Verna Billy-Minnabarriet
Lisa Francis

Journal Committee (Standing)
John Barlow
Verna Billy-Minnabarriet
Rob Crow
David Newhouse
Robert Oppenheimer
Frank Tough
Warren Weir
Fred Wien
Wanda Wuttunee

CANDO would like to thank its past com-
mittee members - Ken Tourand, NVIT 
(Standing Committee on Education & 
Research) and Yale Belanger, University 
of Lethbridge (Journal Committee) - for 
their dedication and commitment.

CANDO Staff

Ray Wanuch
Executive Director

Anita Boyle
Eastern Education & Research Manager

Doreen Drygeese
Finance Officer

Svitlana Konoval
Executive & Administrative Services 
Coordinator

Tammy Lamouche
Research Assistant - Summer Student

Breezy Locke
Administrative Assistant

Nathan Misner
Marketing & Communications Assistant - 
Summer Student

Delilah Mah
Western Education & Research Manager

Jessica Sanderson 
Fundraising & Finance Assistant 

Roxanne Stonechild 
Dreamcatcher Youth Program 
Coordinator (Contract)

Michelle White
Communications Officer/Lead 
Researcher 

CANDO said goodbye to Karrie Lazarowich, 
Finance Officer in January 2011 and 
would like to recognize the contribution 
she made to our growth and development.  
Best of luck in your future endeavours!

MEET THE TEAM (Cont’d)
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CANDO remains dedicated to providing accountable, honest 

and transparent information about its operations and admin-

istration while maintaining its performance as an organiza-

tion.  The following points highlight the key accomplishments 

and undertakings of CANDO in the past year.

•	 CANDO	 implemented	 its	 2010-2011	 work	 plan	 under	

our Contribution Arrangement with Indian and Northern 

Affairs (INAC) to a maximum amount of $971,700.  Our 

strategies and goals continued to focus directly on the 

areas of capacity building, networking, communication 

and marketing, organizational growth and sustainability.

•	 CANDO	 continued	 to	 fulfill	 its	 responsibilities	 of	 imple-

menting and maintaining a system of internal controls 

designed to give reasonable assurance that transactions 

are appropriately authorized, assets are safeguarded 

from loss and financial records are properly maintained to 

provide reliable information for the preparation of financial 

statements.  We also continued to obtain an un-qualified 

audit from an independent accounting firm.

•	 We	continue	to	produce	a	separate	Statement	of	Revenue	

and Expenditures for INAC which reconciles funds provid-

ed against expenditures claimed.  This requirement has 

caused us to continue to revise our accounting system to 

be able to provide this in a more efficient manner. 

•	 CANDO	continued	 to	experience	minor	cash	 flow	 issues	

due to delays in funding by INAC, although not as signifi-

cant as prior years.  The increased cash flow stability was 

in direct correlation of the utilization of INAC’s advance 

payment schedule.  As a result, interest and bank charg-

es had been reduced by more than seventy-five percent 

than the previous fiscal year.

•	 During	 this	 past	 fiscal	 year	 CANDO	 experienced	 a	 net	

loss of $90,774.  The contributing factors are as fol-

lows; a loss of revenue from the annual conference, an 

unanticipated settlement payout to a previous employee 

and an increase in unapproved INAC expenses.  The loss 

of income from the annual conference held in Niagara 

Falls, ON can be attributed to low registration numbers.  

With regards to the employment dispute, CANDO was 

able to mitigate its loss by reaching an agreed settlement 

amount which was paid out in full.  Additionally, stricter 

INAC requirements lead to an increase in non-recoverable 

expense adjustments after the completion of the report-

ing period.

•	 Additional	 revenue	 sources	 came	 from	 consulting	 fees,	

training workshop fees, flow through fees, administration 

and related facilitation fees.

•	 CANDO	 ensured	 ongoing	 compliance	 with	 personnel	

policies, provincial and federal regulations, and provided 

well-developed job descriptions and timely performance 

appraisals.

•	 CANDO’s	senior	management	worked	effectively	with	the	

Board of Directors through face-to-face and teleconfer-

ence meetings, which outlined action/directional items.  

•	 In	ensuring	timely	access	to	information	for	key	decisions	

affecting the organization, CANDO continued to provide 

timely and accurate information to its Board members 

and Executive Committee.  The Board of Directors 

ensured that management fulfilled its responsibilities for 

financial reporting and internal control.

Finance &
Administration



AUDITORS’ REPORT

To the Members of Council for the Advancement 
of Native Development Officers:

We have audited the accompanying financial statements of the Council for the Advancement 
of Native Development Officers (CANDO) which comprise the statment of financial postion 
as at March 31, 2011, and the statements of operations, changes in net assets and cash 
flows for the year then ended and a summary of significan accounting policies and other 
explanatory information.

Management’s Responsibility for the Financial Statements
Management is responsible for the preparation and fair presentation of these financial state-
ments in accordance with Canadian generally accepted accounting principles, and for such 
internal control as management determines is necessary to enable the preparation of finan-
cial statements that are free from material misstatement, whether due to fraud or error.

Auditor’s Responsibility
Our responsibility is to express an opinion on these financial statements based on our audit. 
We conducted our audit in accordance with Canadian generally accepted auditing standards. 
Those standards require that we comply with ethical requirements and plan and perform the 
audit to obtain reasonable assurance about whether the financial statements are free from 
material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financial statements. The procedures selected depend on the auditor’s 
judgment, including the assessment of the risks of material misstatement of the financial 
statements, whether due to fraud or error. In making those risk assessments, the auditor 
considers internal control relevant to the entity’s preparation and fair presentation of the 
financial statements in order to design audit procedures that are appropriate in the circum-
stances, but not for the purpose of expressing an opinion on the effectiveness of the entity’s 
internal control. An audit also includes evaluating the appropriateness of accounting policies 
used and the reasonableness of accounting estimates made by management, as well as 
evaluating the overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide 
a basis for our qualified audit opinion.

Basis for Qualified Opinion
As with many non-profit organizations, the Council for the Advancement of Native 
Development Officers derives revenue from donations the completeness of which is not 
susceptible to satisfactory audit verification. Accordingly, our verification of these revenues 
was limited to the amounts recorded by the organization and we were unable to deter-
mine whether any adjustments might be necessary to revenues, excess of revenues over 
expenses, assets and net assets.

Opinion
In our opinion, except for the possible effects of the matter described in the Basis for 
Qualified Opinion paragraph, the financial statements present fairly, in all material respects, 
the financial position of the Council for the Advancement of Native Development officers 
(CANDO) as at Mach 31, 2011, and the results of its operations and its cash flows for 
the year then ended in accordance with Canadian generally accepted accounting principles.

Edmonton, Canada MacKay LLP
July 21, 2011 Chartered Accountants

Financial Statements
MANAGEMENT’S RESPONSIBILITY
FOR FINANCIAL REPORTING

March 31, 2011

The accompanying financial statements are the responsibility of 
management. The financial statements have been prepared by 
management in accordance with Canadian generally accepted 
accounting principles for not-for-profit organizations estab-
lished by the Canadian Institute of Chartered Accountants and 
necessarily include estimates which are based on manage-
ment’s best judgements.

Management is also responsible for implementing and maintain-
ing a system of internal controls designed to give reasonable 
assurance that transactions are appropriately authorized, 
assets are safeguarded from loss and financial records are 
properly maintained to provide reliable information for the 
preparation of financial statements.

The Board of Directors is responsible for ensuring that man-
agement fulfills its responsibilities for financial reporting and 
internal control. The financial statements have been reviewed 
and approved by Board of Directors.

MacKay LLP, an independent firm of Chartered Accountants, 
has been engaged to examine the financial statements in accor-
dance with Canadian generally accepted auditing standards. 
Their report stating the scope of their examination and opinion 
on the financial statements, follows.
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COUNCIL FOR THE ADVANCEMENT OF NATIVE DEVELOPMENT OFFICERS
STATEMENT OF FINANCIAL POSITION

 MARCH 31, 2011

   2011  2010

ASSETS
Current Assets
 Cash  $ 47,477 $ – 

 Accounts receivable (Note 4)  $ 244,826 $ 562,669 

 Inventory   15,000  15,000 

 Prepaid expenses   25,312  35,064

 Due from related party (Note 5)   99,972  53,923 

   432,587  666,656 

Capital Assets
 Capital assets (Note 6)   43,100  76,181

  $ 475,687 $ 742,837 

LIABILITIES
Current Liabilities
 Bank Indebtedness  $ – $ 260,575

 Accounts payable and accrued liabilities   185,259  77,465

 Deferred revenue (Note 7)   6,424  2,742 

 Current portion of long-term debt (Note 8)   –  797 

   191,683  341,579

 Deferred contributions related to capital assets (Note 9)  25,610  52,090

   217,293  393,669

NET ASSETS
 Equity in Operating Fund   240,905  325,874

 Equity in Capital Assets   17,489  23,294

   258,394  349,168

  $ 475,687 $ 742,837 

Commitments (Note 10)

Contingencies (Note 11)

Approved on behalf of the

Council for the Advancement of Native Development Officers

_________________________________ President

_________________________________ Executive Director
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SUMMARY STATEMENT OF REVENUE AND EXPENDITURES

FOR THE YEAR ENDED MARCH 31    2011  2010
     
Revenue
 Indian and Northern Affairs Canada   $ 971,700 $ 895,135
 Conference registration and events    90,094  105,774
 Administrative costs recovered    85,773  105,475
 Corporate sponsorship    88,000  85,750
 Natural Resources Canada    10,000  10,000
 In kind contributions    40,576  –
 Aboriginal Business Canada    –  10,000
 Memberships    35,102  22,638
 Guidebook sales    1,419  2,592
 HRSDC - Oteenow    9,850  –
 Journal    1,522  2,899
 Resource library    620  691
 Other income    85,212  53,567
 Funding returned to provider    –  (5,256)
 Deferred revenue    29,222  (52,090)
   $ 1,449,090 $ 1,237,175
Expenditures 
 Accounting and legal   $ 20,855 $ 30,319
 Accreditation process    16,622  15,950
 Advertising and promotions    74,614  49,424
 Amortization    33,082  30,770
 Audio visual    11,850  21,048
 Awards and gifts     14,107  10,387
 Bad debt    10,122  3,930
 Conference (facility rental, meals)    142,420  119,911
 Consulting fees    149,596  5,069
 Equipment and rental    14,792  6,048
 In kind expenses    40,576  –
 Insurance    3,460  4,718
 Interest and bank charges    11,703  46,987
 Meeting facilities    3,645  –
 Memberships    3,356  5,036
 Non-recoverable INAC expenses (prior year)    49,730  31,074
 Office and administration    177,519  149,416
 Postage and courier    16,068  14,281
 Project related costs    31,411  –
 Telephone    21,144  13,351
 Translation    2,362  1,830
 Travel - board and staff    141,080  173,552
 Wages and benefits (Note 12)    542,496  463,324
 Website    6,561  7,915
 Youth panel    693  8,403
    1,539,864  1,212,743
Excess (deficiency) of revenue over expenditures $ (90,774) $ 24,432
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STATEMENT OF EQUITY IN OPERATING FUND

FOR THE YEAR ENDED MARCH 31 2011 2010

Statement of Equity in Operating Fund

Balance, beginning of year $ 325,874 $ 295,221

Excess (deficiency) of revenue over expenditures  (90,774)  24,432

Transfer from equity in capital assets  5,805  6,221

Balance, end of year $ 240,905 $ 325,874

Statement of Equity in Capital Assets

Balance, beginning of year $ 23,294 $ 29,515

 Additions:

   Net additions to equity  26,480  21,419

   Principal repayment of long-term debt  797  3,130

 Total additions  27,277  24,549

 Deductions:

   Amortization of capital assets  (33,082)  (30,770)

Balance, end of year $ 17,489 $ 23,294

STATEMENT OF CASH FLOWS

FOR THE YEAR ENDED MARCH 31  2011  2010

Cash flows from
Operating Activities
 Excess (deficiency) of revenue over expenditures $ (90,774) $ 24,432

 Items not affecting cash

   Amortization  33,082  30,770

  (57,692)  55,202

 Change in non-cash operating working capital

   Accounts receivable  317,843  (268,968)

   Prepaid expenses  9,752 308

   Accounts payable and accrued liabilities  107,793  14,463

   Deferred revenue  3,682  (5,613)

  381,378  (204,608)

Financing activities
 Due to related parties  (46,049)  (17,817)

 Repayment of long term debt  (797)  (3,131)

 Deferred contribution related to capital assets  (26,480)  52,090

  (73,326)  31,142

Investing activities
 Purchase of capital assets  –  (73,507)

Increase (decrease) in cash  308,052  (246,973)

Cash, beginning of year  (260,575)  (13,602)

Cash, (bank indebtedness) end of year $ 47,477 $ (260,575)

Interest paid during the year was $11,703 (2010 $46,987)
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NOTES TO FINANCIAL STATEMENTS

6. Capital Assets    2011 2010
    Accumulated Net Book Net Book 
  Rate Cost Amortization Value Value 

 Computer Equipment 33% $  223,688 $  189,458 $  34,230 $  51,090

 Furniture & Equipment 20% 82,555 74,259 8,296 10,370

 Website Design 3 yr SL 8,537 7,963 574 856

 Computer Software 50% 27,731 27,731 – 13,865

   $  342,511 $  299,411 $  43,100 $  76,181

1. Operations

 The Council for the Advancement of Native Development Officers 
(CANDO) is an apolitical not-for-profit society incorporated under the 
Canada Corporations Act. It supports community economic development 
through the provision of services to Economic Development Officers 
(EDOs) and through the promotion, education and training opportunities. 

2. Basis of Presentation and Significant Accounting Policies

 These financial statements have been prepared in accordance with 
Canadian generally accepted accounting principles for not-for-profit 
organizations, as defined in the CICA Accounting and Auditing Handbook, 
which encompasses the following principles:

(a) Revenue Recognition

 CANDO follows the deferral method of accounting for contributions. 
Revenue is recognized as it becomes available under the terms 
of the applicable funding agreement. Funding received under the 
funding agreement which relates to a subsequent fiscal period is 
reflected as deferred revenue in the year of receipt and classified 
as such on the Statement of Financial Position.

(b) Cash and cash equivalents

 Cash equivalents consist principally of money market funds and 
other highly liquid interest-bearing instruments with original maturi-
ties of three months or less.

(c) Inventory

 Inventory is valued at the lower of cost and net realizable value. Cost 
is determined by the first-in first-out method.

(d) Capital Assets

 Capital assets are recorded at cost and amortized at rates and 
methods to amortize the cost over their useful lives.

(e) Financial Instruments

 All significant financial assets, financial liabilities and equity instru-
ments of the entity are either recognized or disclosed in the finan-
cial statements together with other information relevant for making 
a reasonable assessment of future cash flows interest rate risk and 
credit risk.

(f) Use of Estimates

 The preparation of financial statements in conformity with Canadian 
generally accepted accounting principles requires management to 
make estimates and assumptions that affect the reported amounts 
of assets and liabilities and disclosures of contingent assets and 
liabilities at the date of the financial statements, and the reported 
amounts of revenue and expenses during the reporting period. 
Actual results could differ from those estimates.

 Included in revenue and expenses are contributions in kind.  
Management has estimated the value of the contributions in kind 
based upon their value to the organization.

3. Future changes to significant accounting policies

 In October 2010 the CICA Accounting Standards Board approved a 
new framework of accounting standards for not-for-profit organizations 
(“NFPO’s”). The new framework, which is based on existing Canadian gen-
erally accepted accounting principles and will become Part III of the CICA 
Handbook, incorporates Section 4400 of Part V of the Handbook and is 
to be adopted by NFPO’s in the private sector effective January 1, 2012. 
Alternatively, such NFPO’s may adopt international financial reporting 
standards (“IFRS”), for fiscal years beginning on or after January 1, 
2011. Early adoption of either framework is permitted. CANDO is cur-
rently in the process of assessing the impact on its financial statements.

4. Accounts Receivable
  2011 2010

 Accounts receivable – 10,000
 Holdbacks receivables - INAC 185,669 505,229
 Trade accounts receivable 59,157 67,440

  244,826 562,669

5. Due from Related Party

 CANDO is related to the National Indigenous Economic Education Fund 
(NIEEF), as the Executive Committee of CANDO is the Board of Directors 
of NIEEF. During the year, NIEEF paid $53,900 (2010 - $50,000) to 
CANDO for various expense reimbursements and CANDO paid $15,000 
(2010 - $15,000) to NIEEF as a contribution. These transactions are 
in the normal course of business and are measured at the exchange 
amount, which is the amount of consideration established and agreed to 
by the related parties.

 At March 31, 2011, NIEEF owed CANDO $99,973 (2010 - $53,923). 
The amount is unsecured, non-interest bearing and has no specific terms 
of repayment.
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7. Deferred revenue

 Deferred revenue represents funds received but not expended at March 31, 2011.

8. Long-term Debt 2011 2010

 Peace Hills Trust loan repayable in monthly
 payments of $276 including interest of 7.0%.
 Secured by collateral assignment over funds
 held on deposit in the Peace Hills Trust
 general operating account, due Jan. 2011 $    – $  797
 Less: Current Portion – (797)
  $        – $      –

9. Deferred contributions related to capital assets

 Deferred contributions related to capital assets represent restricted contributions received to fund the 
purchase of capital assets. These contributions are recognized as revenue at the same rate as the amor-
tization expensed on the related funded assets.

  2011 2010

 Deferred contributions, beginning of period  $ 52,090 $ –
 Contributions received and expended on capital assets  –  73,509
 Amounts amortized to revenue (26,480) (21,419)
  $ 25,610 $ 52,090

10. Commitments

 CANDO has extended its building lease until October 31, 2014. Annual lease commitments are as fol-
lows:

  2012 - $ 59,451
  2013 - $ 62,228
  2014 - $ 65,004
  2015 - $ 38,836

11. Contingent Liabilities

 Government contributions related to projects of CANDO are subject to conditions regarding the expendi-
ture of funds. CANDO’s accounting records, as well as those of agencies delegated to execute the proj-
ects, are subject to audit by the various funding agencies. Should any instances be identified in which the 
amounts charged to the projects are not in accordance with the agreed terms and conditions, amounts 
would be refundable to the respective funding agencies. Adjustments to the financial statements as a 
result of these audits will be recorded in the period in which they become known.

12. Wages and Benefits

 Wages and benefits of $542,496 for the year ended March 31, 2011 include $50,000 paid to a former 
employee to settle a legal dispute.

13. Capital Disclosures

 CANDO defines capital as net assets. The objective of CANDO with respect to net assets is to fund  
ongoing operations, the acquisition of capital assets and future projects. Its overall strategy with respect 
to capital remains unchanged from the prior year.
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14. Financial Instruments

 CANDO’s financial instruments consists of recorded amounts of accounts receivable and due from related 
party which will result in future cash receipts, as well as bank indebtedness, accounts payable and long-term 
debt which will result in future cash outlays.

 Credit risk

 Credit risk arises from the potential that a counter party will fail to perform its obligations. The organization 
is exposed to credit risk from customers. However, the organization has a significant number of customers 
which minimizes concentration of credit risk.

 Fair value

 CANDO’s carrying value of accounts receivable, bank indebtedness and accounts payable approximates its fair 
value due to the immediate or short-term maturity of these instruments.

 The fair value of the amounts due from related party is less than the carrying value, as the amounts are non-
interest bearing. As the amounts have no terms or repayment, the fair value cannot be calculated with any 
degree of certainty.

15.  Economic Dependence

 CANDO receives a significant portion of its revenue from the Federal Government of Canada through Indian 
and Northern Affairs Canada. The ability of the organization to continue operations is dependent upon the 
Government of Canada’s continued financial commitment.

16.  Comparative Amounts

 Certain of the comparative amounts have been reclassified to conform with the presentation adopted in the 
current year.
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STATEMENT OF REVENUE AND EXPENDITURES
Funded by Indian and Northern Affairs Canada

FOR THE YEAR ENDED MARCH 31, 2011 2011 2010
 
Revenue

 Indian and Northern Affairs Canada $   971,700 $  895,135

 Administrative costs recovered 81,254 104,585

 Memberships 35,102 22,638

 HRSDC - OTEENOW 9,850 –

 Journal 1,522 2,899

 Resource library 620 691

 Other income 12,708 21,969

 Funding returned to provider – (5,256)

 Deferred revenue 29,222 (52,090)

 1,141,978 990,571

Expenditures

 Accounting and legal 20,855 30,319

 Accreditation process 16,622 15,950

 Advertising and promotion 48,273 15,228

 Amortization 33,082 30,770

 Bad Debt 9,462 3,930

 Conference (facility rental, meals) 192 3,443

 Consulting fees 141,225 2,969

 Equipment 13,302 3,384

 Insurance 3,460 4,718

 Interest and bank charges 11,525 46,961

 Meetings facilities 3,645 –

 Memberships 3,356 5,036

 Non-recoverable INAC expenses (prior year) 49,730 31,074

 Office and administration 163,424 138,862

 Postage, courier 16,068 14,281

 Telephone 18,428 13,206

 Translation 2,362 1,830

 Travel - board and staff 109,342 138,985

 Wages and benefits 525,939 463,323

 Website 6,561 7,915

 Youth panel – 2,345

 1,196,853 974,529 

Excess (deficiency) of revenue over expenditures $      (54,875) $   16,042
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In 1990, Economic Development Officers (EDOs) from across Canada founded the
Council for the Advancement of Native Development Officers (CANDO). 

The founders set out CANDO’s mandate, which is to provide them
with the training, education and networking opportunities

necessary to serve their communities and/or
organizations effectively.
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